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A&S faculty drops
language requirement
BY ELLEN DUNCAN
The faculty of the College of Arts and
Sciences. after much debate. voted Wed-
nesday afternoon to adopt the recommend-
ations on requirements made by its
Educational Policy Committee.
Discussion before this vote was taken
centered around not only the general
requirements for the college, but also
around the proposal that the foreign
language requirement be left up to the
arious departments instead of the college.
Some argument was directed toward the
dropping of the physical education re-
quirement for all Arts and Science
students. also.
Dean Gordon Haaland accepted ques-
tions about the proposal. most concerning
the foreign language requirement. The
department of foreign languages wanted to
change the present one year requirement
because, they feel, it is almost impossible
for a student to develop any kind of
%aluable proficiency in a language in that
short time.
The dean and the policy committee feel
Freshman Kevin Nelson (50),
attles Bates Bobcats beneath the
lack Bear basket. Last night's
that if a department chooses to require a
foreign language, advisors, program dir-
ectors and department chairmen will be
better able to assist the students in
pursuing knowledge of the foreign langu-
age.
One faculty member voiced the fear that
the banning of a foreign language as a
requirement at UMO would discourage the
study of languages in Maine high schools.
Haaland assured him the college didn't
intend to change its admission require-
ments.
A heated debate focused on the faculty
of the foreign language department. Some
thought the faculty might be victims of the
new requirements.possibly having their
importance as educators lessened and
maybe even losing their jobs.
Haaland urged the faculty to remember
the most pressing problem within the
college is the apparent lack of basic
English skills in many students. The policy
committee, in the recommendations.
states. "All Arts and Sciences freshmen
continued to page 19
game was won by the Black Bear
cagers 75-56. See story, page 19.
photo by Rhett Weiland
4
Rep. Dick Davies, of Orono,
addresses the Orono Democratic
Caucus that was assembled last
night for the purpose of electing
representatives to the Maine State
Democratic Convention.
Uncommitted delegates topped
the tally with 7, followed by 3
supporting Morris Udall. and 2
each for both Fred Harris and
Jimmy Carter. photo by M,ke Kane
Davies, Curtis assess
budget request prospect
BY DAN WARREN
"As a matter of fact. I was talking to
State Budget Director Bill Siebert in the
Legislative Research Office today. He was
picking up the necessary formal documents
he needed to have the bill typed up. So. I
guess it would be Thursday or Friday.••
With those words. Orono State Senator
Ted Curtis acknowledged the demise of
any hopes still being entertained for
Governor James B. Longley's approval of
the University of Maine budget request.
Longley sent his budget message to the
Special Session Tuesday and did not
mention the University funds. "Where do
we go from here?" asked Curtis. "wee. the
University and the students and anybody
else who's concerned has best start
working on the Legislature. And I mean
appealing directly to the legislators
themselves." he said.
My recommendation is that the Univer-
sity officials testify before the Appropria-
tions Committee and propose additions to
replace the cuts that have been made in the
2nd year biennium of the University
budget, My attempt- on the floor will be to
increase the University budget at least to
the point where it has been this year."
Elaborating on the same theme was
Orono Rep. Dick Davies who pointed out
the university has on real opportunity left.
"One would be to go to the Appropriations
Committee.•• he said. "1 would suspect
that if s going to be very difficult for them
to get anything attached to the approplia-
tions bill in the committee although there
continued to page 19
Fowle resigns
vice-chancellor
position
Herbert L. Fowle. Jr. resigned as Vice
Chancellor for Busines and Financial
Affairs Tuesday, citing healt h problems
brought on in part by job pressu res. He will
leave his post Feb. 29, 1976.
Fow le requested a year a go that a
replacement be sought but he stayed on
through the transition periods between the
resign ation of Chancellor McNeil in
January. 1975 and the appointment of
Chancellor McCarthy last July.
Prior to joining the University of Maine
nine years ago Fowle had been Assistant
Urban Renewal Director and As sistant City
Mana ger in Bangor. He was the project
officer representing the City in planning
the re -use of Dow Air Force Base.
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A dark picture
getting darker
An Editorial
Please: Voice our plea
If it sounds like we're all down on our knees around
here, it's because we are. Those of us who care deeply
about the University of Maine are kneeling now before
you, the vocal Maine public, asking your aid. It's an
awfully uncomfortable stance for intellectuals, execu-
tives, and bread winners, but it's necessary now.
Such an admission may be very hard to elicit from any
university official or professor or student, it seems, so it
remains for a verbose, often over-emotional editor and a
temperamental, dedicated bunch of student journalists
to come right out and say it and try to prove it and ask
that you understand.
What we have done is gather a wide-range of
first-hand concerns and fears for the destiny of our
university. We have collected a few cautious
expectations, some predictions, and a great number of
just plain worries—very sobering worries. The picture
we present of Now and Then is like a shadowy
Continued to next page
A dark picture
Continued
photograph forgotten in the developing bath—it is dark and getting
darker.
Meanwhile the mad alchemist processing our future refuses to
devote even a minimum of reasoned attention to the transformation
taking place on our campuses. The governor, whose blind charges of
university wastefulness are beginning to sound like the senile ravings
of an executive Ebenezer Scrooge, has abandoned Maine's proud
post-secondary educational heritage.
In doing so, Jim Longley has abandoned the people of this state who
have for so long shared the costs of building a strong university with
their taxes and their sons and daughters.
So now, the University of Maine must turn to the populace for the
support it needs in Augusta to regain the funds necessary for the
continued operation of the university system at a mere status quo level.
Our own politicking administrators are seemingly unequal to the task of
convincing the 107th Legislature that the University of Maine's needs
are beyond question, and the people must now carry the shattered
standard.
The effort must begin with every concerned member of the
University community, but the greatest responsibility lies with the
student body to protect that interest which is ultimately its own —the
educational investment. Students must become knowledgeable and
vocal in coming weeks if our plea is to be heard in Augusta.
And most importantly, students must carry this plea to the heart of
the state, into our growing cities and along our mother lodes of solid
rural individualism. Take this newspaper home this vacation and
spread the word. For it is from the heart of this state that the beat must
rise in support of the destiny of the University of Maine—a destiny once
so promising but now so threatened.
The purpose of this Special Report is to provide the groundswell for
an uprising of popular promotion of the goals of the University of
Maine. It is to the achievement of the goals of the University of Maine
and the citizens of this state that this newspaper is dedicated to and
shall remain dedicated.
Budget'76 
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The Weekend Maine Campus
Everything You
Always Wanted
to Know About
the Budget*
By
Dennis
Bailey
(but were
too bored to ask.)
Nobody likes budgets. Not the governors that concoct
them, not the legislatures that vote on them, not the
administrators that gripe about them, and especially not
the public which must live with them.
But since we are prisoners of the "Big Bucks," it
helps to know where the money comes from and where it
inevitably goes. This is easier said than done; For one
thing, nobody can give a really straight answer since
nobody really understands the questions. Figures are so
easy to juggle that what is crystal clear in the mind of
one analyst is mud to another.
What's more, budget figures and statistics are so
boring that only an economics major with a fetish for
hand calculators would get any real excitement from
sitting at a desk hours a day balancing a state budget.
It's even more dreary and insipid for the people who
have to study them.
With that in mind, this article will attempt
to explain the budget riddles and show what
students at all of the University of Maine
campuses can expect if the budget UMaine is
threatened with becomes the cornerstone for
the Super U edifice. And it is hopefully
presented in a manner which can be
understood by those of us who do not hold a
degree in business administration.
For those who have forgotten the budget
details (or never bothered to learn them in
the first place), the Super-U system receives
state appropriations from the Legislature in
lumps called bienniums. The bienniums start
on July 1 of each year so therefore are
divided into two sections, the first and
second of the biennium. Alright so far?
For the biennium year 1973-1975, the
university received what they called a
respectable level of funding of $71.3 million.
Broken down, the first year of the biennium
(1973-74) the university got $33.9 million and
in 1974-75 $37.4 million.
When Gov. James B. Longley took office,
he presented an austerity budget which
allocated $37.2 milion to the university for
the first year of the 1975-1977 biennium, the
year we're now working in, a decrease of
$200,000 from the previous fiscal year.
Continued to next page
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For the fiscal year 1976-1977, next year,
the one that is now to be reviewed in the
Special Session, the budget calls for a $33.5
million appropriation, a reduction of $3.7
mullion under last year's figure. But the
whole picture adds up to a system-wide
shortage of $6.4 million —$3.7 million to
make up that appropriation cut. $1 million to
cover inflation not provided for. and $1.75
million for employee salary hikes.
The Trustees have already passed a $100
increase in tuition and an additional $100
increase is expected for out of state students.
This is expected to raise approximately $1.7
million to go toward cost-of-living raises for
all employees.
So. the breakdown of the requests looks
like this:
For Salary and Wage increases
$1.750.000
To restore funding to
this year's level 3,681,000
To preserve the purchasing
power for goods and services
1.000.000
Total request $6,431,000
The University believes this is a modest
request. If it is granted in total, the
University will have $39,960.000 in state
appropriations for 1976-77 as compared to
$37,210,000 this year, for an increase of.
$2,750,000 or 7.39 per cent. But these are
just big abstract figures again.
The big question is what is going to
happen if the supplemental budget request
is turned down in the legislature? Every
campus can expect a curtailment of courses
and services. Employes will leave and be
dismissed, teacher student ratios will
increase, health center hours will be
shortened, and building maintenance and
custodial services will be reduced, etc., etc. .
But each campus has its own special
problems. Following is a campus by campus
detailing of actions already taken to live
within the present budget and actions that
will be taken if the budget request is not
passed.
Augusta
UMA no longer offers course work in
French and Spanish. Teacher-student ratios
have nearly doubled in Science, Math and
Fine Arts. In 1975-76, the ratio in Biology
went from one teacher for every 75 students
to 1 teacher for every 125 students this year.
One of the most successful programs at
Augusta, Higher Education in Maine Prisons
(HEMP), has been curtailed. Personnel
turnover has increased to 33 per cent for
classified employes in the last nine months,
and 2 1/4 professional positions have been
eliminated and one classified position has
been terminated.
If the budget request is turned down,
Augusta will suffer further curtailments in
programs and services. An additional 6 3/4
positions will be eliminated —2 faculty, 2 3/4
professional and 2 classified. UMA President
Februar,, 12. 1976
Lloyd J. Jewett said in his letter to
Chancellor McCarthy detailing his campus'
expected cuts, "University needs not only
restoration but adequate funding to keep in
motion the programs that just now are
reaching out and serving Maine people in a
positive way."
Other actions contemplated would change
full-time staff in many areas to academic
year appointments. Off-campus educational
programs would be curtailed because of
scarce travel funds, Student Services, both
on and off campus, would be cut, including
such community recreation/outreach efforts
as therapeutic recreation programs for state
agencies serving the needs of the retarded
emotionally disturbed and handicapped
person. The athletic events would suffer a
phase-down or actual elimination of both
inter-collegiate and intramural athletic pro-
grams. Support programs such as mainte-
nance of physical plant, security of the
campus, telephones, copy-machines and
other necessary support services will be
deleted or curtailed.
Farmington
Last year, UMF was hit hard by budget
cuts. Among the casualties were the Office of
Development, reduced health services,
reduced intern program and an elimination
ot ten positions—one protessional, four
nurses, four interns and one classified.
For the coming year, if the budget remains
as cut, another 14 positions will be
eliminated —three faculty, two professional,
five classified and four interns.
Eight retirees, resignations, and leaves of
absence faculty will be replaced with
part-Lime people. The Alumni Office will also
be eliminated.
The cuts would mean that some courses
will be taught by part-time faculty or regular
faculty on an overload basis. No CETA or
other federally funded personnel will be
continued beyond the program funding
period; the freshman class will be reduced by
40-50 students. "If the fiscal situation
continues into the next biennium," wrote
UMF President Elinar Olsen in his letter to
the Chancellor, "this exciting, innovative
campus will revert to mediocrity, a condition
that certainly is not desired by the people of
Maine or the State Legislature."
Fort Kent
Last year, UMFK eliminated office of
Public Information and Alumni services,
reduced counseling services by 40 per cent,
reduced operations of health and physical
education buildings by 30 per cent, reduced
maintenance on grounds and buildings by 15
per cent, delayed filling position vacancies in
admissions, financial aid and dean of
students and reassigned the workload to
other personnel.
Ten more positions will be eliminated if
the the requested funds are not forthcom-
ing—three faculty, four administration and
three classified. Reductions in library
facilities will also occur and this will impair
the instructional effort—especially since
UMFK has not yet reached American Library
Association standards.
Machias
Reductions of course offerings in music
and art were the result of last year's budget
restrictions, as well as reductions in upper
division electives, especially in English.
Publications and public relations were
significantly reduced, and personnel was cut
by one faculty member and one professional.
But seven positions will be eliminated next
year if the 10 per cent budget cut is not
restored. UMM President Arthur S. Buswell
feels that funds must be restored to this
year's level to provide for 10 per cent
inflation on cost of goods and services
because "enrollment is up 12 per cent, 90
per cent of the faculty are overloaded by any
teaching standard, and salaries must be
increased. • •
Portland
Gorham
The story is the same at UMPG. Some
have lost their jobs and other jobs are
threatened. Four faculty positions were
eliminated and nine others were given
one-year appointments last year.Seven ad-
ministrative staff positions were reduced and
eight classifed positions were either reduced
or the funds transferred to federal programs.
Several programs were significantly re-
duced, such as the School of General and
Interdisciplinary Studies, Cultural Affairs
Fund, Financial Aid Administration, and
Physcial Plant operations, and funds were
reduced for graduation, York County Com-
munity College, Public Information and
Physical Education.
For the 1976-77 school year, the outlook is
even more gloomy if funds are not
reinstated. 14 faculty positions would be
reduced, five administration/staff positions
would be reduced and 11 classified positions
would be dropped. But UMPG President N.
Ed Miller declines to make any definate
decisions on where the specific cuts would be
made. "To do so," he says "would worsen
an already severe morale problem."
This is a problem on all campuses, for
many faculty and staff personnel are fearing
for their jobs and until it is determined what
the total budget resources available will be,
including state appropriations and tuition
and fees, it is difficult to give specific
recommendations.
"The quality of instruction deteriorateif
this year," says Miller, "and will increas-
ingly if funds are not restored and salary and
wage increased are not given next year.
Part-time instructors, one-year appointees,
etc., do not make for quality instruction,
especially at lower than average salaries."
Maintenance of physical plant on the
UMPG campus is being deferred. This is
"false economy" though since it will later
result in more expensive repairs, as has
already happened with the Gorham steam
lines. Energy costs will be greater, mail
costs, telephone service costs and general
inflation will result in further deterioration of
service.
Presque Isle
Again, more jobs were eliminated last year
at Super-U's northern most campus. The
Director of Security position was not filled
and the responsibilities were shifted to the
41.4,0 '
Vice President for Student Affairs.
The Media Director position was eliminat-
ed due to lack of funds to complete the
communication system in the library. Two
communication system in the library. Two
additional library postions and 21/2 janitorial
positions have not been filled. Health Clinic
hours were reduced by 50 per cent, one
helf-time psition in research and develop-
ment was not filled and one half-time
position in Student Sciences was not filled.
The faculty has taken on overloads.
UMPI President Stanley Salwak was a
strong advocate of a tuition increase if state
funds were not restored, even though it
would require a $260 per year tuition
increase system-wide to raise $4.8 million,
stilll not enough to provide for salary and
wage increases. If funds are not restored,
UMPI will be in bad shape as will many of
the smaller campuses.
Orono
Since this is the biggest campus in the
system, it stands to lose the most. Programs
and services have already been dropped in
many areas. The masters program in Library
Service was discontinued; 10 graduate
assistant positions were eliminated; posi-
tions in the Arts and Science dean's office,
Engineering and Continuing Education were
discontinued, reducing services to students;
and two professional library positions were
eliminated.
Staff positions in the Health Center,
Career Planning and Placement, Memorial
Union, Admissions, and counseling were
dropped.
the Health Center was also forced to
reduce its hours; 21 student worker positions
in the Onward Program were dropped; 10
positions were cut in Agricultural Services
and Economics, Community Development,
Faintly Lite, Dairy, Home Management,
Chemistry and Plant Pathology; 51 classified
positions in the administration and physical
plant were eliminated, causing reductions in
custodial services, building and utility
maintenance, repairs to roads and walks,
and rubbish collection.
Total number of positions eliminated: 103,
of which 14 were faculty, 12 were
professional, 11 graduate, and 66 classified.
UMO would like to think of these as low
priority positions, although to admit that
there are "low-priority" positions at the
state's largest educational institution is to
admit that there is fat to be trimmed—not at
all the case. If funds are not restored, UMO
will probably lose another 95 positions, 35 of
which will be faculty.
The quality of the library will be reduced,
as will teaching and laboratory equipment
and teaching programs which have attained
national distinction. Other reductions will
occur in research programs on the state and
national level, service to students with
special needs, and services to Maine
communities and organizations.
UMO has not worked out the details of
what programs would be cut or eliminated.
To do so would again create morale
problems since there is a good chance all
these ill omens will come true.
But the cut envisioned for the UMO
campus is equivalent to the entire College of
Life Sciences and Agriculture. In other
words, UMO's share of the cuts would be
about $1,600,000. LSA's budget this year is
slightly over $1,500,000. Naturally UMO will
not make this drastic a cut but rather take a
little from each department and probably
make several "vertical cuts" so the entire
campus can share the crisis.
President Neville, in his letter to the
Chancellor, wrote, "It is believed the people
want UMO to remain a quality institution
and a university campus in more than name
only. The quality should be kept up so that
UMO graduates compete with graduates of
other institutions from out of state. We have
given them the tools and the education to do
so over the past many years. Unless we do
something about restoring resources to
UMO, we will not be able to guarantee it in
the future."
The Future
So what is the future for the University of
Maine? The chances of receiving the entire
$6.4 million request are slim. Governor
Longley maintains he can keep Maine's
economy out of hot water without a tax
increase and if the legislature starts juggling
with his figures to appease the University, a
tax increase will be inevitable.
It would be very easy for Longley to blame
the legislature - not for destroying his
budget, but for voting in favor of a tax
increase. And no legislator likes explaining
to his or her constituents how and why they
voted for a tax increase.
The university may get enough appropria-
tions to give a badly needed salary and wage
adjustment. But even if this is granted,
Super-U will be forced to make across-the-
board cuts in almost every department.
Either way, students stand to lose. If the
request is not granted, the quality of
education will be threatened and students
will lose out on several opportunities. Also,
an enrollment ceiling which is now in effect
will surely deny some students an education.
But if the request is granted, taxes will
probably rise. It will be up to the legislature
to decide what is best for the people of
Maine.
Public services jeopardized
under proposed budget slash
Dr. Fred Hutchinson, vice president of
research and public services at UMO said a
10 per cent budget cut would eliminate
$252,000 here in funds for research
programs.
To fulfill this cut, Winston Pullen, dean of
the College of Life Sciences and Agriculture,
said horizontal cuts, taking an amount of
funding from each program would probably
be the first step. Such a cut will damage most
faculty participation in statewide programs.
Statewide, the university offers approxi-
mately 1,000 public service activities,
ranging from diverse diagnostic studies to
broadcasting.
Pullen also envisions going beyong the
necessary accross-the-board cuts to vertical
cuts—which would mean the elimination of
whole programs, as well as the people who
staff them.
Hutchinson thinks program elimination
may be the better than lesser of the two
evils. "We need to work for high quality."
He says that in the programs that would be
retained, quality would be maintained.
However, Hutchinson also believes that if
too many young faculty members with low
senority are dismissed, it would be a great
loss. Although not yet independently
established, he said, they could be. the
strongest blood in five or six years.
A general cut would mean a loss of
research assistantships and much research
funding, and a reduction in the number of
students working on research projects as
well.
Hutchinson, like most administrators, is
worried about faculty morale. He thinks that
a scarcity of money for research would be
very discouraging to ambitious faculty, and
the amount of valuable research would
drop.
Also, extra pressure on teachers from
educational squeezing may lead to a
breakdown in some of the programs,
according to Stanley Freeman, vice chan-
cellor for public service.
"As enrollments have gone up and
budgets have remained the same, there is
more need for the faculty to teach their
regular courses. As a result, they have less
time for consulting and research kinds of
services," said Freeman.
Hutchinson says the two largest budget
items expected to feel the heaviest strain are
the Agricultural Experiment Station and the
Cooperative Extension Service.
Charles F. Holt, field program coordinator
for the Cooperative Extension Service said,
"a ten per cent cut will hurt. We can pinch
here and there. but that doesn't hell)
efficiency. It will be a handicap. We'll have
to work with."
The Cooperative Extension Service has
contacts with approximately 300,000 people
in the state. The people' working for the
service are backed up by specialists who for
the most part teach and conduct research at
the university. If the budget situation calls
for a reducation in the extension staff, then
there will be less capibility to assist public
projects around the state.
Other consultation provided by a number
of campuses is a technical business
management service for Maine business-
men. Consultations, management seminars
and workshops are offered. Faculty members
involved in this program will probably have
less time to sit down with the businessmen
and find out his individual needs.
Several campuses offer speech and
hearing clinics, reading clinics and testing
services as part of training programs for
students. These facilities are open to the
general public. The present budget, with the
10 per cent shortage may mean a reduction
in the capability of the teaching department
to supervise the students involved. Without
this supersvision, less could be offered to
community clients:
Once you stop one of these functions or
services it will be difficult to start it up again,
said, Vice-Chancellor Freeman. "Particul-
arly if the people who are specialists in these
programs move away. They are lost to the
university and the state. We would have to
try to start all over again, he said.
Campus libraries and recreational facil-
ities may have to operate at reduced hours to
save heat, electricity and janitorial wages.
This would mean less access for local
residents.
Some communties, who enjoyed having a
course taught in their own town, may fmd
that the universities unable to continue road
programs. Cutting back travel money for
faculty members to teach outside off-campus
threatens this special service of the
Continuing Education Program.
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$2.2 million loss predicted
Impact on area economy
Almost 100 people working on the UMO
campus could lose their jobs by next July,
and if that happens about $2.2 million in
consumer spending will be lost to the greater
Bangor area economy.
This fiscal year (1975-'76) the State has
appropriated $16 million into UMO's Educa-
tion and General Budget. Under Gov. James
Longley's direction the legislature has cut
this money by 10 per cent or $1.6 million for
the '76-17 budget. It is this cut which will
probably affect the amount of money spent in
this area.
John M. Blake. UMO's vice-president of
finance and administration. said, "I'm very
pessimistic that we'll get any significant help
from the state and I think the only route we
have is by ourselves.- He added, "If we took
$1.6 million of our budget and used a rule of
thumb, we have 80 per cent of our budget
going for people, salaries and things."
Blake said, "Then 80 per cent of $1.6
million is $1.2 million, so we'd have a $1.2
million smaller payroll." He continued,
"Now that's money that is distributed
throughout the community through people
who rent houses, pay for mortgages, food,
taxes and recreation."
The university uses what is called a
multiplier effect to determine how much of a
financial impact the university has on the
greater Bangor area. UMO's Office of
Financial Planning (OFP) has determined
that, if the total direct impact on local
businesses from employee, student and
UMO expenditures is approximately $41.8
million annually, according to an April 1975
report.
The OFP determined the local multiplier
effect is 1.8. This means that much of the
money spent in this area is again spent and
respent, causing an effect of having all the
original money expended being spent again
1.8 times. The original money spent ($41.8
million) is applied to the multiplier of 1.8 and
the result is an indirect economic impact on
this area of $75.2 million from the university
each fiscal year.
Any calculated loss in spending will be
magnified by a factor of 1.8. The car dealer
who receives payment for a car will respend
a percentage of it for wages or locally
produced goods and services. This "local
retention" occurs each time the money is
respent. So somewhere along the line just
about everyone will be affected by a loss in
spending.
Blake explained that "if you take the $1.2
million in lost salaries and apply the 1.8
multiplier you'll get $2.2 million," which
won't be spent in this area.
Blake also said, "If you want to use
another rule of thumb, you could say that we
have an average salary paid to university
employees (average of the whole system) of
$11,804. If you wanted to round that off to
$12,000, you've got 100 people. So therefora
if we have a $1.2 million shrinkage in our
payroll we could have roughly 100 fewer
people."
"If you take another rule of thumb,"
added Blake, "and say that 60 per cent of the
people who work here are classified
employees, 40 per cent are professionals, not
necessarily faculty, probably 30 per cent are
faculty. Then it gives you some idea as to the
ratio of the number of people who could lose
their job."
With the average faculty salary figured at
roughly $14,500 a cut of 35 positions would
mean a gross salary loss of about $500,000,
according to Dr. John D. Coupe, chairman of
the department of economics.
This entire sum would not be spent in the
(5 February 12, 1976
local area, he added, because it is not all
"disposable". "The current withholding
rate is 14 per cent and the retirement rate is
14 per cent, some of which is paid by the
university and would be apart of the
university's savings. Another 6 per cent
would be withheld for social security."
That leaves at least two thirds of the gross
salary that is disposable or $335,000. Include
the multiplier and the loss of disposable
income from 35 faculty cuts alone would be
at least $600,000.
"The gloomiest thing I will say," added
Blake, "is that maybe this gets converted
into a cut of something less than 100 jobs.
We also have to look at what this does to
students. We won't be able to reduce the
staff and not cut some programs and
students."
Blake said, "If we use the $1.6 million Ito
be cut) and say that represents six per cent of
the budget, then we could say we'd have six
per cent fewer students, or 600 students
less."
The office of fir ancial planning has
already figured that for 10,500 students
(including part-timers) the direct spending
benefit to the local communities is $21.3
million. The indirect impact is $38.3 million.
If Blake's guess that maybe 600 students will
have to be eliminated comes true, then the
greater Bangor area would lose another $1.2
million from the students in direct impact
and another $2.2 million after the multiplier
effect in indirect impact.
There may be some sort of a solution to
finding funds for this cut. It won't save all of
the jobs or restore all of the money the area
would be losing, but Blake feels it will help.
The solution is the students.
Blake said, "I think we will unfortunately
have to have more fees and apparently
there's an indication that the Board of
Trustees will be asked to increase the tuition
of out-of-state students another $100." Blake
continued, "If they do, that seems to me to
be money that is not earmarked, at least at
the moment, for anything and therefore
could go to help with the deficit or decrease
from the $1.6 million cut." He added, "We
have about 2,000 out-of-state students who
would have to pay another $100 and that's
$200,000."
Blake also said that, "At one time, not too
many years ago, maybe 10 years, this
university had not only its tuition expense
but seven or eight fees. There was a health
fee, a student union fee, a library fee. I think
frankly, we're going to get back to the kinds
of fees we charge students for services that
they receive." He added, "some students
won't receive some services and they won't
pay for it.-
Blake said, "A parking fee would be one.
If a student doesn't have a car, he won't have
to pay for it." Blake feels the parking fee
could be $10 a car next year for employees
and students. There is a committee working
on parking fees now and certain parking lots
may end up being more expensive than
others to park in.
Blake feels extra tuition and fees will help
a little, but he said, "We aren't going to be
able to raise $1.6 million, so were going to
have some cuts." The original $100 tuition
increase effective next September, isn't
going towards this $1.6 million deficit. It
already has 'been allocated for salary
increases for UMO employees.
Blake added, "I really don't see the
chances of our not having any retrenchment
at all. I can see some optimistic ideas which
might reduce something in the order of 100
(jobs cut) down to maybe 50. But I can't be so
optimistic that I Jon't see any retrenchment
at all."
The Greater Bangor Chamber of Com-
merce is also concerned over the university
cut and the loss of business. Blake is the
university's representative to the board in its
monthly meetings, and he believes local
businessmen reflect the university's own
concern.
Who will feel the crunch of economic loss
most? Dr. Coupe said there is no way of
telling which businesses will be hurt most,
but he did say that "every retail operation
will be either directly or indirectly affected,"
because, "any loss of jobs is going to result
in a loss of spending in the local area."
John Largay of the Singleton Insurance
Co. claims that since UMO is the largest
employer in this area any cut in personnel
will hurt most businesses in this area. Largay
is also the president of the Greater Bangor
Chamber of Commerce and he said most of
the members he meets with are sympathetic
with the university's economic situation.
"Any cut in employees at UMO will affect
the number of people who buy houses in this
area. This in turn will affect home builders,
carpenters, electricians, suppliers and
clothes and food merchants," said Largay,
who pointed out that auto sales will drop with
this cut.
"There's no question that the people
realize the seriousness of this cut."
However, he did say the local merchants are
using "blind faith- concerning the universi-
ty. He said most of the area's businessmen
would have to feel what the legislative cut
would do to the university before they could
completely understand what afect it will have
on them.
Because of this, Largay said the merchants
have representatives in Augusta to review
UMO's budget and the budget cut during
this legislative session. Largay said that not
every merchant believes the university
should get more money, but he said nobody
ever has unanimity of an opinion.
Kent Mockler, who operates three thea-
tres in Old Town, and Harry Davis of M.A.
Clark's in Orono don't know for sure what
affect a cut of this size will have on their
businesses. However, they are sure it won't
help them.
"There is no way to tell how much of an
effect the cuts will have on my business,"
said Mockler. "However, it would reduce 95
people from the .community and thus 95
potential customers.- Davis agreed the cuts
would directly affect his business because a
large percentage of his customers are from
the university community.
Vice-President Blake also mentioned that
UMO will not be appropriating any money to
the Bangor-Old Town bus line this year. Last
year the university paid out $5,200 to the line
for operating expenses. However, the line
ran into debt and ended up billing UMO,
Orono, Old Town and Veazie an additional
$27,000 last December.
Blake said UMO's share of this last debt
was somewhere around $8,000. He said the
university had already paid $2,000 more than
they promised for 1975 and couldn't keep
paying for this debt. The other communities
involved are still debating whether or not
they should continue to pay for the operating
expenses of this line.
A tone of resigned pessimism underlines
Jack Blake's discussion of next year's
budget. "For us to assume that we can
somehow come through this unscathed; no
retrenchment, no jobs lost, no students or
programs lost, and no loss to the area
businessmen; I just can't believe it."
f
1
kils.ww••••
LIMO eans
are getting
worried
College of
Life Sciences
and Agriculture
"$1.6 million is a very sizeable amount,"
says Winston Pullen, dean of the College of
Life Sciences and Agriculture with plain
Maine simplicity. He was referring to the
amount to be sliced from UMO's 1976-77
Education and General budget if the
legislature doesn't meet the university's
request for additional funds.
If the university is force -1 to comply with a
$1.6 million cut. LSA and every other
department on campus will have to tighten
its belt considerably.
"We'll look first at vacant positions,"
Pullen stated, to see if there are areas where
they could possibly "get along with less."
President Neville has already sent a memo to
the six colleges, freezing all positions. "We
can't hire anyone," Pullen said.
Asked whether programs and courses
would have to be cut from the college's
curriculum, Pullen replied, "I don't think
we'll get to reducing courses and programs.
We are rock bottom here now. I don't think
we can do this."
He later admitted, however, "If the $1.6
million cut is thrust upon us, we'll need to
get down to the program area. We'll really
have to take a look and see whether this
program or that should go.
"This is where we would have to let people
go,- Pullen added. When talking in terms of
that much money, Pullen feels, "we're
talking about people." He estimated 80-85
per cent of his budget is salaries and wages,
a figure verified by UM budget officials.
But, a decrease in faculty necessarily
means an increase in the size of classes and,
as Pullen explained, 'We're already at a
level we don't like. We're pretty jammed
with classes." He said most classrooms are
filled to the maximum level now. They have
continually increased the size of lectures,
Pullen said, but "you can't very well double
the number in a lab. If there's 25 stations,
there's 25 stations."
•
Pullen said there are several programs in
the college that have already had to turn
down students because they don't have the
faculty to handle them. LSA is currently
limiting enrollment in forestry, animal
medical technology, plant and soil sciences,
and parks and recreation management.
"When someone leaves, someone else can
get in,- Pullen said.
Pullen regrets having to turn down
students because he feels many of them
aren't sure what they want to do when they
first arrive, and need the opportunity to feel
their way around, to explore different
possibilities. "I hate to think students don't
have an opportunity to move laterally,"
Pullen stated.
There are several areas the university as a
whole will probably study for advantages and
disadvantages if the cut becomes effective.
Pullen said. One area emphasized, for
example, would be programs with a potential
for raising self-supporting revenue. He cited
the horsemanship program in his college,
which costs each student $80 per semester.
The income from the program just covers its
own cost. "Probably more things of this kind
will be done,- Pullen said, with, "the cost
falling to the student."
Pullen, like most others, is not as
concerned with the immediate effects of the
cut as he is with the long-range effects.
"You can live on a raft for a year and
survive and not be too much worse off,"
Pullen said, "but if you continue to live on
that raft, well.. This is the sad part about it.
We can get by for a year, if that was all, but
it isn't," Pullen said. "We're going to be
that much further behind."
Pullen explained that LSA, and the
university as a whole, has been trying to
bridge the gap between the University of
Maine and her sister land-grant universities.
During the past few years, Pullen feels, they
continued to next page
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"We'll lose more than money
if people start to feel
the University of Maine isn't the
place to be anymore."
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have been getting closer, but a cut of this
size will drop them further behind.
"It's taken a long time to get to this point,
to do the things we're doing," Pullen said,
"but it won't take very long to destroy it."
"I think some belt tightening is good for
the soul, "Pullen said, because with growth
it's easy for an organization like this
university to let some fat into the system.
But he asserts that the university has
tightened up as much as possible without
doing serious damage to the quality of
academics. "There really are no slush funds':
"After our austerity budgeting of the past
two years," Pullen said, "we're at a point,
where we've tried to cut down, where we're
really down to the bottom.
"If next year nothing is done, there will
have to be more surgery," Pullen said. "It's
going to hurt enrollment, the quality of
education."
And he concluded, "My optimism isn't
great for a year from July."
College of
Engineering
and Sciences
"If there is a cut, we're going to be
hanging from the rafters," remarked Basil
Myers, dean of the College of Engineering
and Sciences, on the current shaky architec-
ture of the UMO budget.
The University of Maine will face a budget
cut of $1.6 million if the Maine legislature
doesn't appropriate more money. Myers is
concerned about the effect of such a sizeable
cut on the already tight budget of the
college.
"We feel the present budget is inade-
quate," Myers said, "particularly the
money we have budgeted for equipment
and staff. Equipment costs a lot of money.**
And, he added, "I feel we're ten per cent
understaffed now."  The situation will be just
that much worse next year, he said.
Myers is most afraid the cut will result in a
loss of quality. "It's going to be awfully hard
to maintain quality," he said, explaining that
classes are already overcrowded because of
inadequate staff. Last fall they were forced to
double up on nine courses, increasing the
class size in each case from 40 to 80 students.
"In engineering that's bad," Myers said.
"We're going to have to restrict enroll-
ment," Myers stated. The college has
already been forced to deny seats to students
in certain courses. "We've denied admission
to students for whom the courses were
required," Myers said, explaining that some
students in the College of Life Sciences and
Agriculture aren't even able to take courses
required for graduation at the normal point
in their careers.
An example of the inadequacy of staff is in
his own office, Myers said. "This is the only
college of engineering in the country that I
know of with only one dean," Myers said.
"We've got 1200 students and one dean."
Myers came to the university a year and a
half ago on the premise he would get an
assistant dean of students. He doesn't have
one yet, and the chances of his getting one in
the near future appear slight. Without the
additional student interaction, "You can't
establish the rapport that should be there,"
he said.
Also, the College of Engineering and
Sciences is due for accreditation this year,
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and decreased offerings may spell disaster.
"This puts us in jeopardy," Myers said.
Myers is not too scared about an additional
loss of faculty, as the college is already
understaffed with most teachers suffering
shell-shock. Sure to get an increase in
students next year, Engineering and Sci-
ences is the second fastest growing college at
this university, behind business administra-
tion, according to Myers. "Now is the time
for us to expand."
He pointed out there are several colleges
in Maine where students can get a liberal
arts education, but "we're the only
engineering school in the state."
How much damage results from the cut,
Myers feels, will depend on how the cuts are
articulated. It would be more desirable to
cut vertically, to cut programs or depart-
ments, than to cut horizontally, he said, or
across-the-board.
Myers believes that rather than try and do
everything, and do it inadequately, some-
thing should be eliminated. "If you're going
to do it. for God's bake do it right," he
exclaimed.
Although he doesn't want to see his
college cut, and doesn't think it will be,
Myers admitted, "I really would rather see
the college cut than see horizontal cuts and
the whole system go down.- He compared
horizontal cuts to slicing off the bottom of a
boat and letting it sink.
Whatever the immediate ettects of the cut,
"the long term effects will surely be worse,• •
Myers said. "The short term you can get
through, you can tighten your belts." But.
he added, once you start letting down, you
can't catch up again. Renewing a program
that has deteriorated is hard, Myers said.
College of
Arts and
Sciences
When asked about the effects a substantial
budget cut would have on his college,
Gordon Haaland, dean of the College of Arts
and Sciences, replied simply, "I think it
means people."
"94 per cent of our budget is in salaries
and wages," Haaland said, which leaves
only 6 per cent for support. Therefore, when
talking about budget cuts in Arts and
Sciences, "we're talking about faculty," he
explained.
A decrease in faculty, Haaland said, would
necessarily mean course cuts and increased
class size.
He feels strongly that academic programs
ought to be left alone as much as possible.
"Other areas, less central to academics,
should be cut first," he said.
Some areas Haaland sees being hard hit
by the budget cut are student services,
physical maintenance of the campus, and the
public service function, "The public service
dimension is important," Haaland said,
"but not as important as the undergraduate
education."
There is no room in Arts and Sciences for
vertical cuts, Haaland stated. "We don't
have any superfluous departments. All our
departments are fundamental to what we
consider a liberal arts education." Haaland
added that the only department in the
college that is not traditionally Arts and
Sciences is journalism. "But," he said, "it's
our fastest growing department. There's alot
ot student interest right now in journalism."
dIP
Haaland avoided specifics in talking about
the possible effects of the cut. "A lot
depends on where the cuts come," he
commented, "how they are effectuated."
"The university will certainly be diff-
erent," he added. Haaland argued there
wasn't much room for cuts in his budget.
"There are places where we're not as
efficient as we should be," he said, "but
when I look around I don't see any waste."
In terms of how much you get for the money,
Haaland commented, "the University of
Maine is one of the best bargains I've ever
seen."
Haaland is not optimistic about the
university getting the money from the
legislature. "It's very tough to get any new
revenue in this legislature," he said.
One of Haaland's biggest worries is the
effect the cut will have on morale. "Once a
place loses the dedication, the feeling of
students and faculty that it's an exciting,
useful place to be, it takes many years to get
back to that:'
"The possible snowball effect is some-
thing I'm terribly concerned about,"
Haaland stated. "We'll lose more than
money if people start to feel the University of
Maine isn't the place to be anymore. It will
be difficult to recover from."
College of
Business
Administration
"Once the legislature makes a decision, we'll
know what we have to deal with." says
Stanley Devino, dean of the College of
Business Administration.
"Assuming the $1.6 million figure holds,
obviously there are going to be some
substantial cuts," Devino said, but "how
much will have to be absorbed in academic
areas is not yet determined.
The College of Business Administration
only has two programs, a Bachelor of Science
and a Master's in business, Devino pointed
out "One compliments the other. Cutting out
one program would, in effect, eliminate the
college.—
Both programs are very efficient, Devino
stated, in terms of the ratio of full-time
professors to the number of credit hours
generated. The last two years have seen an
increase in enrollment of 40 per cent, while
maintaining the same number of faculty.
"Any budget cut would have a very severe
impact on the quality of our programs given
the extemely high student-to-faculty ratio , "
Devino said.
About 95 per cent of the business college's
budget is in salaries, Devino pointed out.
Since their non-salary budget is already very
inadequate, he said, any cut imposed on the
college would have to be in personnel, which
in turn would lead to extremely over-crowd-
ed classes. "We have a built-in increase in
students next year," Devino explained,
because a large number of freshmen and
sophmores will be moving into junior and
senior level courses.
Devino added, "The large number of
students we are handling has interfered with
the faculty's time to conduct research and
public service. That situation will deteriorate
continued to next page
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according to Devino, "this college is already
in a critical state. It's a question of staying
above water, of trying hard to maintain the
integrity of this college."
If the cut to the university's budget is a full
$1.6 million, there will have to be both
vertical and horizontal cuts, Devino believes.
But, he added, Vertical cuts don't have to be
"floor to ceiling." A major, may have to be
eliminated, but not necessarily an entire
department.
"Some areas may be able to sustain
horizontal cuts," Devino said, "while certain
other areas just can not. Substantial
horizontal cuts would ruin programs in some
areas," Devino included business adminis-
tration as an area that couldn't sustain
horizontal cuts.
"There's not one single piece of fat in this
budget," he stressed. "Because of increased
enrollment and past budget cuts, both in
dollars and in real terms, this college is
already well into the red meat. There is no
fat."
College
of Education
"We're going to have to start ranking
absolute, bare priorities," replied James
Muro, dean of the College of Education,
when asked how the imminent budget cut
will affect his college.
"We'll have to get down to bare bones on
essential supplies, lop off every conceivable
expenditure," Muro said.
Muro started naming areas where his
budget might be cut. "We may have to offer
a course once a year instead of every
semester," he suggested. He also mention-
ed taking a closer look at the student
teaching program, one of the college's
largest expenditures. Or, he said, "We may
lose support for our graduate students."
If the college is forced to take a cut in
faculty, there will have to be larger classes
"which isn't good," Muro said. Also, the
advising program will be worse, as they will
have to assign more students to every faculty
advisor, he said.
Muro said he would prefer to see some
vertical cuts, as opposed to horizontal cuts,
but not necessarily entire vertical cuts. In
other words, a major might be cut without
cutting the whole department, he feels.
Muro also mentioned a detrimental effect
to the university as a whole. "This institution
should be growing, developing new pro-
grams. That would have to be curtailed."
"I hope the severity of the cuts doesn't
reduce us to less than major university
status," Muro stated. Muro feels the
multi-faceted structure of this university
should be kept intact. "We have to preserve
those things that make us unique, different
from other campuses."
"There will be some hard decisions,"
Muro said, "and they are going to affect all
of us."
One of the worse aspects of the whole
budget issue, Muro feels, is the idea of
uncertainty. "I have two retirements this
year," he said. "Are they going to be
replaced or left vacant?" Another big
problem is the current uneasiness, the loss of
morale among teachers.
But he is optimistic. "There's a certain
hardiness about Maine kids, about this
faculty. This university will go on. We'll just
do the best we can."
"Unfortunately,
academic cutbacks
may be
Inescapably permanent"
Academies:
Island in the eye
of the hurricane
Last year, academic departments at the
University of Maine at Orono were spared
from severe financial cutbacks while the
administration made larger cuts elsewhere to
preserve the quality of instruction and
faculty.
However, the situation may change if the
1976-77 budget restoration request is not
approved by the 107th Legislature.
In 1975-76, academics were cut 1 per cent
or $150,000, low compared to the 2.5 per cet:t
cut in research and public services and a 7
per cent cut in Student Affairs' budget.
According to UMO Vice President for
Academic Affairs James Clark, the admin-
istration has always given special financial
priority to academics, even if it means the
expense of other departments.
The 25-member Budget Review Commit-
tee, which is responsible for submitting
budget recommendations to the president,
will review academic departments on a
variety of scales.
Academic courses that "meet the needs of
Maine," have full enrollments, or demon-
strate high inherent quality will receive more
consideration than eourses which do not have
these characteristics.
Clark feels the committee will lean toward
making more horizontal cuts than vertical
cuts. In other words, they would prefer
eliminating portions of departments rather
than entire departments.
Financial cuts in academic departments
will be kept to a minimum, at least until all
other possibilities have been exhausted,
Clark said.
Academic programs which most risk
termination are a number of federally
subsidized programs which the federal
government and univerisity jointly finance.
Cooperative education and field experience
programs, in which students spend alternate
semesters studying and working at jobs
related to their major, are prime targets.
Such programs, which now involve more
than 300 students, are almost totally
financed with federal funds. When federal
funds run out, the University is expected to
finance these programs by itself, but will be
unable to if the budget requests are not
approved.
These programs give students to an
opportunity alternately study and work for
college credits. Engineering majors were
the first students to participate in this
program, and were followed by human
development and agricultural resource de-
velopment majors.
Clark said there is already a freeze on
enrollment in Continuing Education Division
(CED) courses. CED students' tuition,
although it pays for.operating costs, does not
pay for building maintenance or utilities, and
thus is not a profit-making operation. Clark
said there is little danger that CED courses
will be eliminated, however.
Other federally subsidized programs
which may have to be terminated because
the University will not be able to finance
them solely include mental health tech-
nology, special education, and law enforce-
ment programs at Bangor Community
College.
Clark pointed out that the savings are not
immediate from terminating academic pro-
grams, because students now enrolled in
these programs will be allowed to finish their
required curriculum, however long that
takes.
Enrollment of full-time students has also
been frozen, Clark said, although the
proportion of full time to part time students
may be varied. The University makes more
profits from full-time students, he said.
The major portion of academic financing,
nearly 80 per cent, is in salaries. Although
the budget review committee is reluctant to
arbitrarily decrease the faculty, a decrease
would substantally alleviate the budget
problem.
Some ease could come through faculty
attrition, whereby faculty vacancies are not
refilled.There is now a freeze on hiring
faculty, and as of last February no vacancies
will be filled unless the president and
vice-presidents agree they must be.
The problem with attrition, Clark pointed
out, is that vacancies do not always occur in
the "right" places. Some vacancies that
occur will have to be refilled because the job
is vital to the University. Clark foresees the
imposition of fees for laboratories, parking,
recreation, and other University services as a
partial remedy for the financial squeeze.
"Traditionally, we haven't charged lab fees
because they were included in a student's
tuition," he said. "Now, however, these
costs will be payed only by individuals who
use expensive equipment and materials."
Clark expects as much as $50,000 could be
raised in laboratory fees, particularly in the
zoology, chemistry, and art departments.
Even this amount, however, would not pay
the cost of lab materials, which, according to
Clark, have gone up $30,000 in the past year.
Non-academic, supportive programs
associated with the academic sector would be
cut from the budget before academic
programs would be cut. A variety of cultural
enrichment programs now sponsored by the
University throughout the entire year,
including summer sessions, are endangered
by a budget reduction.
The University now sponsors several
concerts each year at a net cost of about
$18,000. During the summer, a series of six
concerts, art shows, and film festivals are
offered to students by the University. These
"student fringe benefits" also face termina-
tion if budget requests are not met.
Vice president Clark focuses much concern
on the idea that "once a program is lost, it's
very difficult to get it started again.' While
he is optimistic "over the long haul," Clark
expressed a personal fear, shared by many,
that whatever academic cuts that are made
now "may be inescapably permanent."
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Will students bear
the cost of services?
Financial aid
experiences
financial jam
"I can almost guarantee if there's a
reuuction in the budget it will affect the aid
money we get. and service tc the student,"
said John Madigan. director of Financial
Aid. "How do I cut down?" he asked. We
could try to get along with one less employee
although we have a minimal staff now, and
"everyone is working harder than they're
being paid for.-
If they have to fire an employee, next year
they'll have to offer less attention to
students. "we could make awards on a
routing basis, and not deal with students
individually," Madigan said. This, however,
is the area in which they are most closely
involved with students. Of 3,600 students on
financial aid, only about 600 may come to the
office with special problems or emergencies,
said Madigan. and what might these
students happen to do if the office didn't
have time to deal with them would be
unfortunate. UMO could lose students, and
their tuitions, because they weren't treated
efficiently, said Madigan.
But part of the federal financial aid money
goes to running the office and they expect to
see the job well done, said Madigan.
"People say one of the first places we can
cut down in out-of-state travel,- said
Madigan, but to his office, sending out
representatives is like a business sending out
salesman. Representatives must travel to
Washington to meet Congressmen to discuss
funds; all their travel is directly related to
obtaining more money for the university, and
as a result, more stude "Out of the six
million dollars we give out in financial aid,
five and a half of it is from the federal
government.
Money for student loans is a specific
budget item. For every National Defense
Student Loan awarded to a student, the
university must pay one dollar for every nine
federal dollars. If UMO's matching funds are
cut, it will affect the amount of money
available from the government and reduce
the amount of money loaned to the students.
Each department on campus is allocated
money for work-study employment, where
the department pays 20 per cent of the
student's wages, and the federal govern-
ment pays 80 per cent. With cuts at the
department level, may campus employers
may decide they can't afford that 20 per cent
any longer.
"You may save 20 per cent of a paycheck,
but we lose 100 per cent of the student's
work input, which may be an essential
service," said Madigan.
-Budget restrictions in the university will
reduce our opportunity to aid with federal
funds,' said Madigan, "and this is especially
important since every student who has need
this year will have more need next year,"
with tuition going up. he pointed out.
Madigan hopes his budget will not be cut.
"Would a business cut back its advertis-
ing?" he asked. "If we have to cut down, we
can get by for one year, maybe two, but
eventually the cost will catch up to us. We
must distinguish between the services that
are nice and the services that are essential -
and ours is essential," Madigan said.
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Job planning
minimized
If his department receives another
financial setback, Adrian Sewall, director of
Career Planning and Placement at UMO
could face a rather ironic predicament.
Further budget cuts would force him to fire
staff in order to help students get jobs.
Although no one can predict how severe
the dreaded budget pinch will be, according
to Sewall, "any significant cut in budget
would have to mean loss of people because
almost all of this department's budget is
salary."
:'We just can't continue to operate at the
same level:' said Sewall. -After last year's
cuts, any further reduction in budget will
also have to hit the system that we use for
communicating back and forth between an
employer and a student."
Sewall explained that last year's imposed
economies cost him one professional staff
member and two classified employees as
well, but that his present financial status
could not be determined by raw data alone.
An examination of department objectives is
also an important indicator.
"As to whether we're functioning at a
minimum, that depends upon how a person
were to identify the mission of our office,"
Sewall continued. "If you say the mission of
our office is to send out job notices, to work
as a middle man between student and
employer and to do some basic counseling,
then I would say we're operating on a
minimal basis."
Sewall does not believe this the role of
career planning and placement. He views the
department's purpose as helping to shape
undergraduate decisions and programs to
meet projected job markets.
His department should indulge in what
Sewall termed "life career planning" which
allows the student to decide then pursue a
well-planned curriculum designed to meet
the economic realities of the job market.
He also believes his department should
attempt to help undecided students explore
various employment alternatives before
deciding on a major. "We would like to work
with undergraduates before their senior year
to create an awareness of what they can do to
strengthen their job marketability," Sewall
said.
"If you look at it with this view then you've
got to say we're not even starting to reach
any level in that direction," the director of
career planning and placement added.
The placement director said that in 1974
his office was doing pretty well in the "life
career planning" direction until budget cuts
eliminated three staff positions and forced
his department to withdraw the program.
"Right now, we're operating at the same
level we were two years ago," Sewall said,
"before we really started to push in this
direction. Any further reductions are going
to wipe out this attempt to work with
undergraduates and limit us to just a
'4wiH
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placement function. That's just not what we
want at all."
Although career planning and placement
does not presently charge students for its
services, the office could be forced to initiate
a fee. In fact, under last year's budget, the
department placed a charge on alumni
placement services.
Sewall also fears that since the on-campus
recruitment program is the only visible
service provided by Career Planning and
Placement, a fee structure would cause a
great deal of students to reject their help
solely because their major does not allow
them to use the special industry recruitment
service. Students would not pay a fee for
something they think they couldn't use.
But the director pointed out that less than
one out of 25 students will find a job through
the interview-recruitment procedure. The
jobs offered by visiting companies are so
highly techinical and competitive that it's
difficult to land a job through the recruitment
program.
Sewall mentioned that in 1974, 72 per cent
of UMO graduates found employment while
18 per cent were in graduate schools. To
Sewall this means that a great deal of
students found employment through his
department's other services, like job notifi-
cations, computer listings, company re-
search programs, and independent programs
designed to help students find their own
jobs.
Cuts can be
hazardous
to health
"If the cut in the budget is not restored, a
health fee system of some kind will have to
be established," said Dr. Robert Graves,
director of the Health Center.
Graves manages three budgets: one for
the hospital, one for the pharmacy, one for
out-patients. All three budgets were cut this
year.
As a result in the cut of hospital funds
from $83,071 to $65,954, Graves was forced
to discontinue night service, which was not
too damaging because there are few
emergencies at night. Graves is not worried
about the hospital; it is almost self-support-
ing. The change in the current out-patient
budget has been absorbed by changing
several employee's status from fiscal year to
school year, which reduced their pay, since
the academic year is only 10 months. That
saved $20,000. The only new practice in the
pharmacy, which was cut $6,228, has been
more careful bidding for and buying of
drugs.
But if the budget is cut further, things are
going to change at the health center. "I
don't see how we can run this operation on a
lower budget," Graves said. Employees are
already complaining about low salaries, and
if there's no increase next year, Graves
expects at least one doctor to leave. At the
moment the Health Center is still without a
replacement for Dr, Hans Weisz who died
last semester. However, they have to
compete for talent with places like the
accident room at Eastern Maine Medical,
which pays $10,000 more a year than the
Health Center.
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Graves thinks the first step needed to
survive the budget crisis would be the
establishment of a partial mandatory health
fee. Since it costs the Health Center about
$40 a year per student, and since the
university may only cover one half of that
cost next year, students may find another
$20 added to their fees. Another alternative
is a voluntary health fee. Those who chose
the voluntary fee would pay a sum which
might come to $60, which would cover the
student completely for Health Center
services. Students who didn't pay the
cover-all fee would pay for services each time
they used the center.
An even more drastic change would be to
charge everyone for use of the Health
Center, drugs, lab work, etc. Graves said he
would hate to see things come to this. He
sees the first alternative, the health fee, as
the best way.
Still, Graves doesn't like to mix finances
with medical practice.
Budget cut
will cripple
counseling
"Like everyone else around here, we are
making plans in the event our budget is
cut," said Dr. Charles Grant, director of the
Counseling center.
We feel we're offering a vital service
to the students and we're going to try and
continue to provide that service," said
Grant. However, if their budget is cut, they
may not be providing the service for free.
Grant has considered charging an "across
the board" fee to students. It would be paid
along with semester bill. This would be
cheaper for the students than paying for
services every time they came to the
Counseling Center, and it would enable the
center to retain most services, said Grant. If
Grant decides to adopt the direct fee system,
with students paying each time they come in,
he is afraid it would limit the clientele to the
more affluent. "An awful lot of people have
all they can do to get by now financially,"
said Grant.
"People only ask how many students
we're seeing, they don't look into the
broader range of services we provide,"
Grant said. These include training and
counseling workshops and activities, teach-
ing classes and supervising the practicum
students. Last year Grant's budget was
decreased and he cut down his staff for the
summer. This reduced considerably the
amount of students seen during the summer,
because Grant was the only professional
working. Grant said he did it this way to
have as little impact as possible on the
majority of students. If the Counseling
Center's budget is cut again, it will have to
generate its own income, said Grant. But
there is little Grant can do. He could apply
for a government grant, but doubts it would
come through in time to make a difference.
He could pare his staff, but Grant says they
don't have enough people now. Last year
one professional employee quit because of
low salary, and the Center carried the vacant
position.
"We've been building this library up
for nearly twenty years, and it
would be a pure tragedy
to end that progress."
Book budget
will be cut
Dr. James MacCampbell, director of the
libtary, is "hoping and praying" his budget
won't be cut. "We've been building this
library up for nearly 20 years, and it would
be ptre tragedy to end that progress."
However, MacCampbell has started pre-
paring for a reduction in funds. If the library
has to cut 10 per cent or $100,000 of its
budget, the first step will be to cut 20 per
cent of its magazine subscriptions, which
cost 26 per cent more this year. About 500 of
3,200 subscriptions would be cut.
Ten per cent of thc book buying budget
would be cut, and all student assistance
work study and otherwise, would be
eliminated. This cut back in help would
mean the library would stay open less hours.
President Neville has been a strong library
supparter, and he promised, when he was
appointed, that the library would have a 12
per cent increase in purchasing power every
year. This year M acCampbell had to search
hard for funds, and he doesn't know where
or if he will find the extra money next year.
In the library budget is not only Folger
Library but the Bangor Community College
Library, and the Darling Center Marine
Laboratory. All will be affected in the same
way if general cutbacks are forced, said
MacCampbell.
"The cutting we've done in the past three
years hasn't affected the public," said
MacCampbell, "but if we are cut next year,
this is going to hurt, and hurt everyone for 25
years."
Some sports may
be demoted
The Women's Physical Education Depart-
ment is leaving the question of next year's
budget up to legislature. Says Dr. Mary Jo
Walkup, head of the department: "I have to
be honest, I don't know what we're going to
do when I really don't know what's going to
happen. Walkup said they are already
planning athletic schedules for next year,
using the present budget as a guideline.
Some moves that may be forced if the
budget does not get refilled include knocking
some varsity sports down to club status,
probably the ones that are the most
expensive to maintain.
Women's sports have come to their own
here at UMO in the past few years. More
increasingly more money has been appropri-
ated to keep the teams adequately supplied.
Says Janet Anderson, director of women's
athletics, "We're finally getting exposure in
the Yankee Conference where we need it.
All we want is out equal share." The girls
are uniformed well and eat and sleep well on
the road.
Walkup explained that other Yankee
conference teams like Rhode Island, U-Mass
and UNH don't have to travel to UMO
because they get enough experience against
top teams in their area, "But we have to
Ma
travel to keep up our athletic teams to a good
level," said Walkup.
The department is making efforts to
alleviate any money problems they may face
next year, by incorporating "package
plans". Explains Anderson, "For instance,
I've made a package deal with R.I.that we
will send our field hockey, tennis, and
volleyball teams to them in the fall if they
will in turn send their gymnastics, basketball
and swimming teams to us in the spring, all
to play on the same day and to ride on the
same bus.-
Athletics
reach for
self-sufficiency
If the not-too-generous legislature fails to
allocate the funds needed to continue
Super-U operations at their present level, the
athletic department may suffer a drastic
setback in it's struggle to maintain a level of
self-sufficiency.
Director of Physical Education and Athle-
tics, Harold Westerman, speaking for the
UMO athletic administration said, "Our
department is currently involved in planning
for the worst, and, although we really
haven't been presented with any figures, we
are prepared to accept without any hesitancy
our full share of any program involving
budget cuts.
"Presently. I really don't know what the
situation is," revealed an adarnent Wester-
man. "Up to and including this year. we
were attempting to find and develop ways
and methods of acquiring outside assistance,
mainly in the form of cash payments,
and become more self-sufficient."
%% ith the advent of unwanted cuts,
physical education programs and intramural
events would be omitted or cut back first.
Westerman argues against this action,
because "Physical education starts a kid out
in his college career. By meeting other kids
and involving themselves in our many
intramural and P.E. programs, the transition
is aided greatly. It would be very sad if we
cut this area," he said.
Several moves are being considered to
help UMO's athletics deal with its share of
the budget crunch. For one thing, road trips
to distant states like Virginia and Florida
could be easily dropped, and shorter
seasons in each sport will be scheduled.
The number of players on certain teams,
most notably football and baseball, two of
the most expensive sports, might be
reduced.
The third and last resort would be
complete elimination of a sport. "Beyond a
doubt, the retention of all our present
programs is the goal of the athletic
department. But, realistically, if the cuts are
so severe, we would likely cut some areas
out," he remarked.
Still, there is a glimmer of hope. Before
any hasty decisions are contemplated,
Westerman plans to seek outside help. "We
will definately seek out outside assistance -
from friends or past athletes, alumni, or by
promoting our gate attendance."
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IMemorial Union programs
may wither
under
cutbacks
Li
‘‘No other part of the
campus could pick up
the dimension
of what occurs here"
"...were not spending
a substantial amount
to begin with'
"What's the point
of creating something
if you're not in a
position to sustain it..."
g February 12, 1976
c I •
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For three years now, the Memorial Union programs we present. No other part of the
at the University of Maine at Orono has campus could pick up the dimension of what
braved the economist's knife with few occurs here," Rand said.
objections and even fewer funds. But now, Among the services still offered by the
as budget cuts threaten to prune a lot more Memorial Union are photography dark-
than just student services, director, David rooms, a cornmunter ride board, student
Rand, is seeking protection for what little lockers, accommodations for student dis-
remains of his operating budget. plays, a newscounter, poster and printing
"We've been in sort of a financially equipment, used book listings, desk and
difficult position for about five years now,'' office space for student government organ i-
Rand stated. "Since all of our budget comes zations, an art lending program and a music
from university funding, when the university listening room.
experiences austere times, then we have an The union also offers a variety of cultural
additional problem,"he said. and leisure programs although severely
But the impending crisis has transformed limited.
the Union's financial situation from bad to "Most of the programs we run involve
worse. The 1975-76 operating budget for the relatively little expense," Dean Rand
union building is only $68,200 which offers explained. "They have all been pretty much
only limited flexibility. For .example, under programs that the professional staff has put
utilities and maintenance, the budget allows together and presented like the series on
for only $5,000 to cover maintenance of American music or on folk dancing."
equipment, facilities and minor alterations With further cuts in the offing, Rand
and repairs, as Rand pointed out, "it takes added that these programs would probably
so much money to heat, light and make be the first to feel the axe.
things work in a building." "There's virtually nothing that could be
A striking illustration of how the financial done to save any substantial amount of
abrasion has whittled away at the Memorial money here," Rand reasoned, "mainly
Union is the area of program activities. because we're not spending a substantial
Only one year after Dean Rand first amount to begin with."
assumed his position as director of the "With renewed cuts, those very few
Memorial _Union building in 1970, the dollars that we have for programming now
Memorial Union Activities Board, (MUAB ), (approximately $5,000) would all have to go.
a former programming arm of Dean Rand 's We wo.uld probably also have to consider
office, had a total.budget of over $32,000. By modifying our business hours. Further than
1975, MUABwas forced to resort to student that, I really don't know."
referendum to obtain Student Government JuA as savings within the union's
financing when the Memorial Union could operating budget would save only a minimal
only afford a $4,000 allocation for program- amount, internal generation of funds would
ming. Today, even by combining both barely meet that minimal level.
service and programming allotments, Rand has many options but only one that
Memorial Union gets only $11,136. could generate any substantial amount of
We've been functioning at a minimum tor money.
about three years now," Rand explained. According to Rand, the most profitable
Obviously, when five years ago we were - proposal would be to rent space within the
programming with an amount in excess of building to a commerical establishment like a
$30,000, and for this year we're going to bank or a boutique. Although this idea has
have only four or five thousand dollars of never been thoroughly examined, the dean
programming then that's kind of d is - felt, on the surface, it could be a profitable
couraging." venture.
I think the budget crunch the University is "I suppose that renting space to campus
concerned about now has really been organizations is something you might want
something we've been experiencing for some to consider," Dean Rand explained. "But in
time now," the dean added. terms of generating any amount of income, I
But while its funds have been removed don't think you'd have any student organ-
into other areas for three years, Rand izations officed here. They couldn't afford
pointed out that his facilities have served a it."
constant number of students per semester As far as the game room and the news
during the same time period. counter are concerned, Rand posited that
The building utilization counts for the neither could generate much income even if
academic year have remained steady at their rate structures were raised.
approximately one and a half million patrons A final option would be to generate an
per academic year for three years. The income through programming where a group
Union receives 9 cents per patron to operate would be expected to reimburse the Union
its facilities, from gate receipts. But Rand explained that
Our situation is like this bemuse student enterainment programming has never been
activities in general have been viewed as on done by the Union here.
the fringe of the formal education process," "We've concentrated on things that
Rand explained. "When someone's looking stimulate a persons thinking," the dean
for dcilars, it's easy to say 'Let's get it from said.
the Union, because they're not a part of the Raid posited that this is a primary
formal education system.' And that's what function of the college experience —"to
happened to us." make the university a more comfortable and
But Dean Rand does not believe "the convenient place, to help people to become
faculty has a corner on the learning free in the presence of others and to
process," but rather he feels strongly a great communicate with people."
deal of cultural ripening can occur through "If dollars are withdrawn from us and we
mutual and social dialogue, have to modify what we feel is important,"
"I think the college union makes a fine Rand explained, "then it just doesn't make
contribution to the personal development of sense. What's the point of creating
the university community," he said. 'I don 't something if your not in a position to sustain
feel I have to make any exuses for the it after it's been created?".
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Orono campus may lose
24 hour police protection
A major university without adequate police
protection—six years ago the thought would
have been downright frightening. But times
do change, and in the face of possible budget
shaving next fall. University of Maine
administrators may seriously consider the
idea.
To UMO Police Chief, Alan G. Reynolds,
however, the ramifications of such a decision
should be prohibitive. Reynolds reasoned
that a budget cut would have to affect the
Department of Police and Safety's most
sizeable budget item, personnel, which
stands now at a minimum of 26 people. "If!
lose two or three men, I can't give students
24-hour protection,•' Reynolds said. "We
have 26 positions and we're functioning at a
mimimum right now. We just can't afford
any cuts in manpower. The people I have
here during the daytime hours are right out
straight. Sometimes the officers don't have
time to eat because of the calls and services
we get," Reynolds added. That UMO staff
total can be misleading, points out Reynolds.
Included are Reynolds and his assistant,
Major Bryan Hilchey, who administer the
department: it includes four men who patrol
Bangor Community College only and several
men who serve only in dormitories at night.
"When you consider these things, it cuts our
available manpower for answering calls right
down,- Reynolds said. I believe its a
hazard. We're here to protect life and
property. Right now our average response
time is a maximum of two minutes. If we lose
manpower and knock that down to five or ten
minutes response time. the damage a crowd
does before somebody can get there is going
to mount," he said. .
Even with coverage provided by the
campus police now, Reynolds pointed out
there are still weeks when damages reach
$5,000. "I don't think students and parents
in particular realize the crime rate on
campus," s-aid Reynolds. "We logged over
10,000 complaints last year and I know of
cities with crime problems that didn't go
over 6.000."
But besides personnel, budget cuts in
other areas of the police department's
$270,000 would have only a negligible effect
on the quality of law enforcement. For
example, supplies and maintenance are a
small portion and all of the department's five
vehicles and the ambulance are paid for.
Six years ago, the university did not have
an independent police force, and UMO
depended on outside agencies. Admini-
strators are now considering a return to this
system for police services, but Reynolds
believes the university can only lose in the
long run by depending on outside agencies.
If the university were to abolish the
campus police force and opts for an outsid
e
presence, "it will undoubtedly end up
paying something for it," he said.
"Orono, for example, has an eight-man
department right now. If we weren't here,
you'd be asking them 4) take over what an
additional 26 men have been doing right
along," said Reynolds. "The Orono force is
going to have to expand at the cost of the
university." Our department is larger than
both Old Town's and Orono's with a
responsibility to protect more people, too, "
Reynolds added.
He said the university police are the only
24-hour available mobile force on campus,
and he does not think the Orono or Old Town
police could match his department's effort.
He does not think an outside agency could
communicate effectively with students as the
campus police force. "If eliminated or cut
down so that we're ineffective, I see these
other agencies saying 'they'd better not do
anything at the university or we'll show them
where the law enforcement is" Reynolds
said. "But with us here, I don't think that
feeling would exist. If a student gets
involved with an outside department now,
they call us and we go over and take the
student off their hands. This helps the
students and everybody else involved."
"And outside agencies don't realize the
facilities that we have here within the
university to cope with problems," Reynolds
said. "We've got the Counseling Center and
the Health Center which is open 24-hours a
day. Local departments just don't have
this." "Over 90 per cent of the officers in
the department are either college graduates
or are in college now," Reynolds stated.
"Since we specialize in dealing mostly with
students from 18 to 25 years old, the officers
feel the same pressure that most of the
students feel. My officers can understand
when a student does something foolish at the
end of the fall semester or just before finals.
But most local police have no conception of
these types of problems. They'd have to lock
him up. they wouldn't have much choice.-
Orono police chief, Thomas Landers,
agreed that policing the university campus
would present his department with a major
problem. "It's a different population and a
different system,- Landers said. Another
problem for the LIMO Department of Police
and Safety is the limited and naive view the
university community has of their services.
According to Major Bryan Hilchey, only a
minority of people are aware of the overall
scope of the department's public services.
• 'A lot of people just aren't aware of the
things we're responsible for and the public
services we do.•' Hilchey stated. • 'Everyone
imagines the campus police officer as they
guy who tickets the parking lots.- "They
don't realize that we run the only ambulance
service on campus, that we're the only
24-hour outdoor service on campus. They
don't see the fingerprinting we do for
students who are applying for jobs, the
money escorts and photography work we
provide,- Hilchey said. "They aren't aware
that we transport students to the health
center or into Bangor in an emergency."
And occasionally, the police department is
the only way parents can get in touch with
students during the night. said Hilchey.
Physical Plant budget inadequate
The plows may
have to wait....
The problems generated by deficiencies
in UMO's Physical Plant budget will
probably be among the more noticeable
problems expected next year.
Just as its name connotes, the Physical
Plant, directed by Parker Cushman, is
responsible for the repair and constant
maintenance of the physical body of the
Orono campus - its buildings, roads.
grounds, and general environment.
The Physical Plant constructs partitions,
fixes leaky ceilings, fixes holes in the road,
fixes broken windows, cuts the grass, plows
snow, paints, patches, and so on.
The present fiscal year budget for the
Physical Plant was cut $258.000 from the
year before, a cut of 8 per cent, which
Cushman says was covered mainly in energy
austerity. "That didn't come easy," he said.
"A big per cent of out cut involved a
reduction in consumption of energy." Most
building temperatures were lowered to 68
degrees during the day, and many to 60
degrees. The field house thermostat was
kept a temperature that, in the words of
one worker, "was just enough to keep the
frost off the floor.-
Says Cushman: "Obviously, you can go
just 93 far with that. Then you're in
trouble." Cushman emphasizes that the
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Physical Plant will fight to block any further
cuts in building maintenance. "We feel very
strongly that this area of our budget should
be intreased.•• he said. Not only does his
maintenance allocation shrink due to infla-
tion. but two new buildings have been added
to the roster - the new English-Math building
and Computer Center. The addition to
Fogler library will put extra strain on current
funds when it is opened later this year.
Cu4unan expects the most obvious service
reductions to appear in grounds work.
"Additional cuts w ould mean not doing some
things we are doing. It would mean not
mowing some lawns, certainly not plowing
some streets and sidewalks on an overtim e
basis.-
UMO's plows just may have to wait an
extra hour or two for dangerous road
conditions and extra snow cover to accumu-
late before taking to the roads next winter.
"Somebody may have to wade through a
snowfall first thing in the morning, because
it takes more money to do it in the middle of
the night when its more convenient to do it."
he said. "The area we see we can reduce if
someone says we must is in the fields,
the drives, and services we perform." Other
university departments and agencies will
probably see physical plant offerings curtail-
ed.
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If you're concerned
WRITE!
Your representative is listed below
do State House, Augusta, Maine 04330
1
Leeds, Livermore Livermore Falls,
Wales—ARTHUR P LYNCH
2
Mechanic Falls. Poland, Turner. part of
Minot—GLEN W TURREY
Durham. part of Lisbon—JAMES
T I ERNE Y
4
Auburn, part of Minot—FRANK M
DRIGOTAS, STEPHEN T HUGHES.
JOYCE E LEWIS, OLYMPIS SNOW
3
Greene Sabattus part of Lewiston,
part of Lisbon—LEIGHTON COONEY
6
Part of Lewiston—GEORGETTE B
BERUBE BEORGE F CALL ALBERT
E COTE, EMILE JACQUES, LOUIS
JALBERT. ARTHUR RAYMOND
7
Limestone part of Loring Air Force
Base—THOMAS P ALBERT
8
New Sweden Perham, Stockholm,
Wade West Marland. part of Loring
Air Force Base, Connor Plantation—
JAMES McBFIEAIRTY
9
Washburn. Woodland. Part
Caribou—PHILIP F PETERSON
of
10
part of Caribou—PHILIP R BENNETT
JR
11
Chapman part of Presque Isle—
FREDERICK B LUNT
12
Mapleton Presque Isle—HARRY F
RIDEOUT
13
Caswell Plantation. Cyr Plantation,
Grand Isle, Hamlin Plantation, Van
Buren.—ARMAND A LeBLANC
14
Aliagash Plantation, Ashland. Castle
Hill. Eagle Lake. Garfield Plantation
Masarcles, Nashville Plantation, New
Canada Plantation. Oxbow Plantation,
Portage Lake. St Francis Plantation,
St John Plantation. Winterville—
JOHN MARTIN
15
Fort Kent, Frenchville, Wallgrass
Plantation—FLOYD POWELL
16
Madawaska, St Agatha—RONALD 0
MARTIN
17
E Plantation, Easton Fort Fairfield.
Westfield—LUMAN P MAHANY
18
Blaine, Bridgewater. Hammond, Little-
ton, Ludlow Mars Hill. Monticello,
New Limerick. Smyrna, part of central
Aroostook—LOUIS F FINEMORE
19
PART OF Houlton—MICHAEL E
CARPENTER
20
Benedicta. Crystal. Dyer Brook.
Hersey, Hodgton. Island Falls, Lin-
neus Merrill. Moro. Oakfield, Sher-
man. part of Houlton—VAUGHN
WALKER
21
Portland—ANNE M BOUDREAU,
JAMES E. FLANAGAN, JOHN W.
JENSEN. JOHN JOYCE, LAWRENCE
CONNOLLY, THOMAS LaPOINTE,
THOMAS MULKORN• MARY NA-
JARIAN, THOMAS PELOSI. GERALD
E TALBOT
\R.
22
Falmouth—ROGER V SNOW
23
Windham—THOMAS J PETERSON
24
Bridgton Casco Harrison Naples.
Ottsfieid—GAIL TARR
25
Cumberland Harpswell—WILLIAM J
GARSOE
26
Baldwin. Standish. part of Gorham—
RICHARD A SPENCER
27
Freeport, Pownal, part of Grey—
NANCY RANDALL CLARK
28
North Yarmouth. Yarmouth—
PATRICK T JACKSON
29
New Glouster, Raymond, Sebago, part
ot Grey—WAYNE L KENNEDY
30
part of Gorham, part of Westbrook—
RODNEY S QUINN
31
part of Westbrook—STANLEY E
LAFFIN, RONALD E USHER
32
part of Cape Elizabeth. Scarborough,
South Portland—DONALD E DYER
33
part of Scarborough—LINWOOD M
HIGGINS
34
part of Cape Elizabeth—RICHARD
HEWES
35
part of South Portland—PETER J
CURRAN, SAMUAL HINDS,
STEPHEN L PERKINS
36
Farmington, Industry. New Sharon—
RICHARD G MORTON
37
Chesterville, Jay. Canton, Peru—
SIDNEY 0 MAXWELL
38
Avon Carrabesset Valley. Coplin Plan-
tation, Dallas Plantation. Eustis King-
field. Madrid. New Vineyard. Phillips,
Rangeley. Sandy River Plantation,
Strong Weld—HARLAN E DOAK
39
Carthage, Perkins Township, Temple,
Wilton, Dixfield—JOHN H FiOLLINS
40
Bar Harbor. Gouldsboro Lamoine
Sorrento, Winter Harbor—JAMES
Mc-CL E A D
41
Ellsworth, Hancock. Sullivan—
HARVEY E DeVANE
42
Bucksport. Dedham. Orland. Otis.
Surrey. Verona—EUGENE L
CHURCHILL
43
Blue Hill, Cranberry Island. Mount
Desert, Southwest Harbor. Tremont,
Trenton—THOMAS R PERKINS
44
Brooklin. Brooksville. C,astine, Deer
isle, Long Island. Penobscot, Sedgwick.
Slonington, Swan's Island. Isle Au
Haut—LAWRENCE GREENLAW JR
45
Belgrade Fayette. Manchester. Mount
Vernon Readfield, Rome, Vienna,
Wayne—DAVID R AULT
46
Monmouth. Winthrop—LAWRENCE
P BAGLEY
47
Farmtngdale, Litchfield, Randolph,
West Gardiner—CHARLES G DOW
48
Gardiner—LEON G BOWIE
February 12, 1976
49
Chelsea, Hallowell, Pittston—ROBERT
G STUBBS
so
Sidney. Vassalboro. Windsor, part of
Augusta—ELIZABETH H MITCHELL
51
part of Augusta—DAVID W BUSTIN,
THEODORE E LEWIN MARGRET
BROWN MISKAVAGE
52
Waterville—RICHARD J CAREY
JUDY KANY, RICHARD H PIERCE
53
part of Windsor—DONALD V
CARTER
se
Albion, Benton. China, Clinton. Unity
Piantation—GUY / HUNTER
55
Appleton, Union Washington. Somer.
ville Plantation, Belmont, Isiesboro,
Liberty, Lincolnville, Palermo. Sears-
mont—MARJORIE HUTCHINGS
56
Cushing. Friendship, Mat mous Isle
Plantation, North Haven, Owls Head.
South Thomaston, St George. Vinal
Haven—BONNIE D POST
57
Camden Hope, Rockport—ARTHUR
M SPROUL
58
Thomaston. Warren. part of Rock-
land—WA YNE C GREY
59
part of Rockland—DOUGLAS
CURTIS
60
Boothbay. Boothbay harbor. Edgecomb
Newcastle, South Bristol, Southport—
CHARLOTTE Z. BYERS
61
Alna, Dresden, Jefferson, Nobelboro,
Westport Island, Whitefield. VViscas-.
set. —LINWOOD E PALMER
62
Breman, Bristonl. Damariscotta, Mon-
hegan Plantation, Waldoboro—
WILLIAM B BLODGETT
63
Ranaley Plantation. Andover. Bethel,
Byron, Gilead, Hanover, Hartford.
Lincoln Plantation, Magailoway Plant-
ation, Milton Township, Newry, Rox-
bury. Sumner. Upton. Woodstock—
EMILY C SAUNDERS
64
Brownfield, Denmark, Fryeborg,
Hiram, Lovell, Porter. Stow, Sweden
Waterford—JAMES WILFONG
65
Buckfiefd, Flebron. Parts West Paris—
JACOB IMAAONEN
66
Greenwood. Oxford, Norway, Stone-
ham—DONALD R TWITCHELL
87
Mexico. part of Rumford—EM1LE J
F RA SEP
68
part of Rumford—ALBERT
THERIAULT
ss
Cor n na , Dexter. E x el er Garland-
JAMES L PEAKES
70
Dixmont, Hampden, Newburg, Ply-
mouth—RODERICK E FARNHAM
71
part of Millinocket —DOROTHY B
LAVERTY
72
East Millinocket, Maxfield, Chase
Plantation, Stacyville, part of Millino-
cket, Patten, Seboeis Plantation—
WALTER A BIRT
73
Orrington, part of Brewer—JOHN M
NORRIS II, HAROLD Ft COX
74
Veazie, part of Brewer. JOHN M
NORRIS II
75
Carmel, Etna, Hermon, Newport, Stet-
son—LLOYD LITTLEFIELD
76
Chester, Lincoln, Medway. Wood-
ville—ROBERT A MacEACHERN
77
part of Orono—RICHARD DAVIES
78
Clifton, Eddington. Holden part of
Orono—JAMES B WAGNER
79
part of Old Town—JOSEPH E
BINNETTE
so
Alton. Argyle, Bradley, Grand Falls
Plantation, Greenbush. Greenfield,
Milford, part of Old Town—STEPHEN
R GOULD
81
Bradford. Charleston, Corinth, Edin-
burg, Glenburn, Hudson. Kenduskeag.
Lagrange, Levant—DONALD A.
STROUT
82
Burlington. Carroll Plantation, Drew
Plantation. Enfield, Howfand, King-
man Township. Lakeville Plantation
Lee. Lowell. Mattawamkeag, Passa-
dumkeag, Prentiss Plantation, Spring-
field. Webster Plantation, Winn
Township 3. Range 1 & Township 5—
JAMES T DUDLEY
83
Bangor—RAYMOND J CURRAN
JAMES S HENDERSON. PHILIP A
INGEGNERI, EDWARD
KELLEHER. JOHN R McKERNAN II
84
Abbott, Atkinson, Dover-Foxcroft,
Gilford. Sebec—DOUGLAS M SMITH
85
Barnard Plantation, Bowerbank,
Brownville, Elliotsville Plantation,
Greenville, Lakeview Plantation, Med-
ford, Milo. Willimantic —GEORGE S
WINS HIP
86
Blanchard, Kingsbury Plantation,
Monson, Parkman, Sangerville.
Shirley. Wellington. Cambridge.
Detroit Harmony, Palmyra, Ripley. St
Albans—DONALD HALL
87
Arrowsic. Bowdoin. Georgetown
Phippsburg, Richmond, Swan Island,
Woolwich—DAVID LEONARD
88
Bowdoinham, Topsham—LORRAINE
N CHONKO
89
West Bath. part of Brunswick, part of
Bath—WILLIAM J HENNESSEY
90
part of Bath—KATHLEEN WATSON
GOODWIN
91
part of Brunswick—ANNE
BACHRACH, ANTOINETTE C
MARTIN
92
Canaan. Hartland, Pittsf ield —
ROOSEVELT T SUSI
93
part of Skowhegan—EVERETT DAM
94
Fairfield, part of Skowhegan—
THOMAS M TEAGUE
95
Cornville, Madison. Norridgewock—
GLENYS W BERRY
96
Athens, Bingham, Brighton, Caratunk
Plantation, Dennistown Plantation.
Embden, Highland Plantation,
Jackman. Moose River. Moscow, New
Portland. Pleasant Ridge Plantation,
Solon, Forks Plantation, West Forks
Plantation unorganized territories 01
central Somerset and Norther Somerset
County—RAYMOND N FAUCHER
97
Anson, Mercer. Smithfield, Starks
Oakland—DONALD H BURNS
98
Belfast Northport—DONALD 7
WEBBER
99
Frankfort, Prospect, Searsport
Stockton Springs, Swansville. Winter-
port—MELVIN A SHUTE
100
Brooks. Burnham, Freedom, Jackson,
Knox. Monroe, Montville, Morrill,
Thorndike. Troy, Unity, Waldo—
KENNETH E TOZIER JR
101
Indian Township, Alexander Charletti..
Codyville Plantation, Cooper, Craw-
ford, Danforth, Grand Lake Stream
Plantation, Pembroke, Plantation 014,
Plantation 021, Princeton, Robinston,
Talmadge.Topsfield, Vanceboro. Waite
parts of soutnern Aroostook County.
Amity. Bancroft, Cary Plantation.
Glenwood, Haynesville, Macawoc Plan-
tation. Orient, Reed Plantation,
Weston—HAROLD A FENLASON
102
Baileyville. Baring, Calais, Meddy-
bemps—HAROLD L SILVERMAN
103
East Central Washington County.
Cutler. Dennysville. Eastport, Lubec,
Northfield, Perry. Wesley, Whiting—
KENNEr1-1 A MILLS
104
East Machias. Jonesboro, Jonesport.
Machias, Machtasport, Marshfield.
Roque Bluffs, Whitneyville—
DOROTHY B KELLY
105
Addison, Beals Beddinglon, Center-
ville, Cherryfield Columbia Columbia
Falls. Deblois, Harrington, Milbridge,
Stuben, Amherst. Aurora, Eastbrook—
MAYNARD G CONNORS
106
York, part of Kittery—NEIL ROLDE
107
part of Kittery—LENA C DURGIN
108
Eliot, part of Kittery—FRANK R
KAUFFMAN
109
Berwick. South Berwtck—HARLAND
C GOODWIN JR
110
North Berwick, Wells—EDWARD H
MACK EL
111
Alfred, Kennebunk—JAMES K Mc-
MA HON
112
Acton, Lebanon, Shapleigh, part of
Sanford—RALPH M LOVELL
113
PART OF Sanford—RONALD
GAUTHIER. RICHARD J. NADEAU
114
Arundel, Kennebunkport. Lyman,
Waterboro, part of Btddleford—
ELMONT S TYNDALE
115
FARLEY, J P MARCEL LIZOTTE,
PETER 0 TRUMAN
116
Cornish, Dayton, Hollis, Limerick,
Limington. Newfield, Parsonfield—
GEORGE A CARROLL
117
Old Orchard Beach, part of Saco—
LEA TRICE MORIN
118
Buxtom, part of Saco—PHILIP P
BERRY
119
part of Saco—BARRY J HOBBINS
A&
lar
BY .
The faculty
Sciences. aftei
nesday afterno
ations on re
Educational P
Discussion '
entered arot
requirements
.iround the
anguage refit
arious depart
Some argun
dropping of
quirement fa
students. also
Dean Gond(
lions about fill
the foreign I,
department of
change the pr
because. they
for a studen•
%aluable profi,
short time.
The dean al
Freshm
attles BE
lack Be
I16 The Maine Campus/February 12. 1976
RESEARCH
Thousands o opics
Send for your up-to-date, 160-
page, mail order catalog. Enclose
$1.00 to cover postage and
, WADLEIGH'S 
7
STORE
Stillwater Ave., Old Town
Christian
Leader Wanted
Applications are now being
received for the job of part-
time Christian Education Di-
Twin City
Optician
handling. LARGEST SELECTION rector for the United Metho-
tel. 945-3484
RESEARCH ASSISTANCE, INC. OF COLD BEER &WINE dist Church of Orono.
368 Harlow St.
11322 IDAHO AVE., # 206
For information and an Intown Plaza
LOS ANGELES, CALIF. 90025
OPEN: application, call at the church Bangor Maine 044
01
12 1 31 4 7 7-8474
Our research papers are sold for
moN-THuRs 800-1130
FRI-SAT 8 am-12:00
office. 24 Oak Street, from 9-1
daily (866-4605), or call
Optician: Sales
research purposes only.
SUN 8:30-10:00 866-2309 at other times.
and Service
A guide
to better
eating
• • •
OPEN EVERYDAY except Tues
Open For Lunch 11-2
Dinner 5-8
Sat -Sun. Open 4-1
Happy Hour 4-7 every nite
Entertainment
Daily
Oat Willey
Custer's Last Band
Peter Galloway
Bill Chinnock
Ima May Wool
Shorty Hill and
The Longhaulers
12th 14th
Th urs -Sat
15th 16th
Sun - Mon
18th 21st
Wed -Sat
22nd 23rd
Sun -Mon
25th 28th
Wed -Sat
29th 1st
Sun - Mon
866-3496
103 Park St , Orono
Restaurant Guide
RESTAURANT
41 b\• -
/t. •
.1•••••
GMT LIT
Fine menu featuring
Homecooked specials and soups
Special Sirloin
and our own
Spaghetti and Meatballs
Before you go
Drop by for a pre-vacation swing
Dance to the Downstairs Disco
1/2
 Price - ALL DRINKS
WOMEN'S NITE: Thurs. 8:00-1:00
MEN'S NITES: Fri. & Sat. 7:30 9:00
,The Salty Dog, 15 Mill St., Orono
"Daily Specials"
Mon.--Spaghetti Meatballs-- 99'
Tues.-Wed.-- Hot Dogs only 19(
Thurs.,Sat.-2 pc. Chicken Dinner-99'
Fri.— 2 pc. Fish Dinner-- 89'
Sun.--Char-broiled Sirloin Steak
Dinner--$1.99
827-4277 Stillwater Ave Stillwater
in the
University of
Maine area
HAPPY
HOURS
Monday
-Friday
4:30-6:30 p.m.
In the Rail Car Lounge
COCKTAILS
1/2 PRICE
If The
))
H CH WIIG011
IREOTAURA NT &
WAGON o..OUNGE
NEXT TO AIRPORT MALL
44the,,FORD ROOM
OPEN WEEKDAYS FROM 9:00 AM 3:00 PM
CHOICE OF TWO HOT ENTREE'S
LUNCHTIME 11:30 AM - 1:30PM
OPEN TO EVERYONE REASONABLE PRICES
COME ON IN, YOU'LL LIKE IT.
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We extend
ourselves
auto
We reach way out for customer
satisfaction. Wtth comprehensive.
arrangements to make a pur-
chase possible and proper
maintenance desirable. You
don't have to press for this
special consideration. Walk in
and we hand it to you.
You Can own a
NEW 1976
Pinto Pony "MPG"
FROM $2895 00
excluding faxes, transportation and
dealer prep
00 Rebate
on purchase of Pinto Pony MPG
This coupon must be  presented
Offer expires February 28, 1976.
1FIE GOING CONCERN
Ntsu alwcrys come out ahead
SULLIVAN
SOLO WITH latnatrf-BACKED BY SEIna
* • 14 • MMOND STRUT
FORD
TEL. 9424631
SALES
PL1
• Faculty meeting
continued from page 15
will earn three EH I credits by demon-
strating basic composition proficiency."
and "all Arts and Sciences juniors will
demonstrate sophisticated expository skills
by passing an advanced proficiency
evaluation."
A member of the policy committee told
the gathering there was "massive senti-
ment " for dropping the physical education
requirement. He said it seemed odd that
students have to take phys. ed. when they
aren't forced to take more important
courses. He assured the faculty the
committee wasn't against the course, but
believed physical education can serve
students better if those who are really
17
interested take it.
The faculty of A&S adopted general
requirements that state:"Each student
must take courses tor demonstrate comp-
etency by examination) totaling 27 credit
hours in two of the General Areas
identified." These areas, with specific
departments listed under them in the new
catalog. are Social Sciences. Humanities.
and Natural Sciences and Mathematics.
"These 27 credit hours may not be in
courses which are in the same area as the
student's major. - A minimum of II credits
of the 27 must be concentrated in each
non-major area. - A minimum of 12 credits
of the 27 must be in courses above the
sur‘, introductory level.-
• Budget request
continued from page 15
are members on that committee who are
friends of the University.
Davies stresses, "I don't think there is
going to be any way' that the University is
going to convince the Governor of its good
intentions.., or its successes." Davies
believes "it was hopeless to go to the
Governor to begin with since he has
indicated all along that he certainly does
not like the way the University is being
run."
Although most analyses of Longley's
message Tuesday claimed he completely
ignored the Super-U. Curtis warns there
may be more to the Governor's fiscal
Picture t Gift
Shop
66 Main St., Bangor
GIVE SOMEONE
YOU THINK IS NICE
SOMETHING SPECIAL
ON
VALEN17NE'S
DAY
NICEST VALENTINE CARDS
IN TOWN
pruning than meets the eye.
"There's also a potential sleeper in the
Governor's message.- he said. "A 4 per
cent budget reduction (mentioned on the
final page of the gubernatorial message.)-
Curtis thinks the 4 per cent across-the -
board cut in state funds may come in
addition to the uni‘ersity's own 10 percent
reduction.
Curtis has one other concern ith
Longley's message. "He's proposed in-
creases for state employees and he has not
included University employees.-
Davies also questions the proposed pay
increase. "One of the methods he's going
to use to fund this, so he claims, is to
reduce state spending by 4 per cent across
the board." points out Davies.
"He plans to use the money saved from
this method to cover a couple of deficits
that have developed and to also provide a
pay increase. Now. I think the Gov. may be
pulling one of his patented magic tricks.
"I find it really difficult to believe that
we can generate enough money to pay
these people who work in the state an
adequate amount without going to some
type of revenue source." concluded
Davies.
Free. Est,rat,.5
OLD TOWN BODY SHOP
Body & Fender Repairing
Painting & Welding
Gas, Oil & Auto Accessories
324 N. Main
Old Town. Maine
HOWARD STURGEON. PROP
827-2400
H !STUDENT TEACHERS! ! !STUDENT TEACHERS! ! !
0 IMPORTANT NOTICE TO ALL
2 STUDENTS PLANNING TO STUDENT
TEACH DURING THE FALL OR
SPRING SEMESTER 1976-1977
rri
74/ Applications are now available for students
planning to student teach during Fall 1976
v) or Spring 1977 Semester.
They may be picked up any time Monday
Z through Friday from 8:00-5.00 at the
Ui
All applications must be returned DIRECTLY <
rvi to the Student Teaching Office at 135 
LLJ
Shibles Hall NO LATER THAN
LAJ
MONDAY MARCH 1, 1976! ! !! 
—1
! !STUDENT TEACHERS! ! !STUDENT TEACHERS! !
•
51 a
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Valentines
Superstar Golden Bear.
Valentines day I'm taking you on No holds
barred'
The Great Howdini
To C P
You re the only stranger in Ty night Lets
hum a few bars
Buckster
Mary.
You ve changed I've changed We've
changed
My "I love you s haven't
Love always Bruce
E M M.,
You are always my Valentine Thanks for a
Deautiful week,
All my love, G A Z
Ouerido Pablo,
Estare enamorado contigo par siempre
Ayi Anita
Dear Harvey,
Got your nose Come and get it
Love. Margaret
Reverend.
Between us we shall guide the ship of love
we have
Love ya babe'
To the Guys at Theta Chi.
Happy Valentine's D3y
Love,
Cheryl. Done. and Ann
Bennett
Second Roach Pond
and cross country skis
sound good to me—OK"
Cire,
The turn on isn't the teeth, it's that soft
hair
Love. Ticklish
Dear Stri--aaahl
You set our hearts on Nei Happy
Valentine's Day Wood-day,
Love, Deb & Sal
Dear Bob.
Whales of love to the biggest Fish around
Happy Valentine's Day
Little J
Dear Sharon,
Thank you for being someone special
Love, Eddie
Rednect 8. Hairold,
No F W Caribou or Bison around—you'll
have to do
Happy Valentine's Day
To Moonshine
From Ripple
HVD
Chaguita,
Gulliver will meet you in the willies Happy
Valentine's Day
Bambino
Al & Mattie,
Fondest affections for a mellow man and
his wet-nosed pup
A constant hugger
To L C A
To sir with love
From V M M
For Jimmy.
Be mine (even without flowers)/
Your comrade,
Colleen
Personals
David Tralford distinguished professor-
1976.
History repeats itself Drive on
University of Maine Veterans.
Thank the ROTC Staff and Cadets
Snopes
Give me chocolates
Then give me a kiss
And I'll give you
A night of bliss'
Rappy Ralentine's Ray to you.
Snow
It's still not too late to
WVE
BUNDLE'
BOUQUET'
Valentine flowers. A caring
gesture that can be extended
almost anywhere by wire.
Valentine's Day is
almost here. Call
or visit us today.
.141 RTICA IV1L,4111.1.1115,
Arrangements & Cut Flowers
to order
vaa ckatibcagist
Tel. 866-2100
46 Main Street, Orono
SKIPPER JOHN'S111'SKIPPER
JOHN'S LOUNGE
Friday Sam and & Steve
Saturday Swivel
Prn
Jam Session
Sat. Feb. 7. 2pm-5pm
1 am Fri. & Sat.
Classifieds
WATER SAFETY INSTRUCTOR-
Hampden recreation Summer 989-4625
COIN OPERATED COKE MACHINE—
Excellent condition Could make money for
dorm i fraternity $150
1970 PONTIAC-9 passenger stationwagon
Mechanically sound $695
WHITE REFRIDGERATOR--S55
CLOTHES DRYER Good Condition Call
862-3997
Sports
SPORTS
THURSDAY
VARSITY WRESTLING—Varsity Wrestl-ing Maine vs Norwich, Memorial Gym,
3.3C p.m.
FRIDAY
WOMEN'S BASKETBALL— Women's
umpg. Memorial Gym, 7.00 p m.
SATURDAY
WOMEN'S SWIMMING— Maine vs.Vermont. Memorial Gym. 11.00 am
WOMEN'S BASKETBALL— Maine vs.Vermont, Memorial Gym, 1:00 p.m.
MONDAY
VARSITY WRESTLING—Maine vs UMPI,
Memorial Gym, 7 00 p m
Events
MONDAY
LECTURE— An Evening With Mark
Twain, Hauck, 8 p m
LECTURE— "Preparing Yourself For A
Changing World And A Changing You
Sutton Lounge, 7 30 p m
tuesday
MEETING— Maine Peace Action COMmi-
tee Meeting. The Maples, 7:00 p.m., All
Welcome
WEDNESDAY
BLOODMOBILE Hancock Hall, 2-8-00
pm
DISCUSSION— Informal Open Discussion
on Teaching, 314 Shibles Hall, 3 00134 30
pm
THURSDAY
LECTURE— "Unity and Diversity" -
Introduction. to History and Principles of
the Bahai Faith, FFA Room, Memorial
Union, 7 00 p m
LESSONS START— Guitar Lessons (Sign
up in advance in MUAB Office) BangorLounge, 6 30 p m
WEDNESDAY
LECTURE— Distinguished Lecture Series
—NGO VINH LONG (Vietnam), 101 E-M
Building, 800 p m
MEETING—Student Senate Meeting, 153Barrows Hall, 6.30 p m
CONNER WILSONBrewer Cinema Center 8.. STATE ST 77-3BREWER
CINEMA I
7 & 845
MATINEE STARTING SAT 2 p M
•
;4>(41 0
•
and the
Beanstalk
a full length animated feature
CINEMA II
NIGHTLY 7 & 9
MATINEE SAT SUN 2 PM
LIZA
GEM v4ISSILLL1 BURT
HACKMAN REYNOLDS
:.,48_1/!" .
LUCK V LAI)1( PG
Peg
WESTGATE BANGOR 942-8166
NIGHTLY 8:15
"VIRGIN
AND
THE LOVER"
X-RATEL PLUS
CO H ,
UNION ST
NIGHTLY 7 & 9 50
CINEMA III
NIGHTLY 7 & 9
70-)
.„
The
Sunshine
Boys -
BANGOR CINEMA
, Friday 7 & 9 .
Starting Sat 1, 3, 7 9
DEPOsi*n
( -140 ITETURN
.•
16 Cu. ft. No Frost
Refrigerator-Freezer
with Jet Freeze
Ice
Compartment
• Sub-zero air blows over trays
for fast freezing
• Freezer holds up to 147 lbs
• Four cabinet shelves, one slides out
• Twin vegetable bins hold 2/3 bushel
• Only 30'; wide, 64" high
Reg. 449.95
BankAmericard & Mastercharge
Welcome
22 N. Main Old Town
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• Bunk room at the
T-Bar Lodge
•2 homecooked meals
with all you can eat
call
695-2272
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Black Bears claw Bobcats 75-56
BY DENNIS HOEY
A sparse crowd ot IJUO watched the
UMO basketball team wallop the Bates
Bobcats by a score of 75-56. The Black Bear
victory was highlighted by a strong scoring
punch provided by a couple of pine riders,
Wally Russell and Kevin Nelson, who
scored in double figures respectively with
10 and 12 points each. •
Maine's two big guns Paul Wholey and
Bob Warner led the Bears in scoring.
Wholey had 17 and Warner had 13.
the Bobcats, who did not have a man
over 6-6, were forced to go with a 2-3 zone
defense throughout the entire game. In the
first half the Maine shooters were cold
from the outside. They were forced to shoot
outside by the zone defense which clogged
the middle and underneath the basket as
well. However, Bob Warner rose to the
occassion and took the ball inside,
completely overpowering his smaller de-
fenders. He scored all of his 13 points in
the first half.
Bates 6-2 guard Jim Marois showed the
home crowd some deceptive offensive
moves in the first half and ended with 13
points at the break.
Maine played a very tight man to man
defense in the remaining eight minutes of
the first half to stifle the Bates offense, but
still led by only 35-31 at halftime.
At the start of the second half Maine's
Roger Lapham came out strong to score
two inside layups against the tight Bate's
zone defense. This type of inside play
seemed to be the key to Maine's success as
they could not hit from the outside. UMO's
Warner played a low post against the zone
which opened things up for the other
Maine players as he often hit the open
man off his low position.
the Bobcats stayed close for the first ten
minutes of the second half. At about the
nine minute mark the Bears started
running the ball well off the fast break and
beat the opponent's zone defense down the
court before it could set up.
Maine's Wholey and Russell started the
bombs dropping from20 feet or more
outside and UMO never let up their attack
after that.
Has Squaw Mt.
Got A Deal For You!
$17 a day will buy you everything
you need for a terrific ski vacation.
• A lift ticket for
all lifts
• The use of pool, sauna
and gameroom at the
Main Lodge
Squaw's T-bar lodge located on the slopes
That's The Deal!
For additional information on the T-bar lodge pack:
or write Squaw Mountain at Moosehead
Box D
Greenville, Maine 04441
VINER MUSIC Co.
Scotch Classic 1800 ft.
Reel-to-Reel
Reg. $9.95 Viners Price $4.99
SAVE 84.96
Scotch Classic 60 Min. Cass.
Reg. $4.99 Viners Price $2.99
SAVE $2.00
Complete Line of Scotch Tape
20-24 Broad St., Bangor, Me.
947-7314
-,etitit414
HA
Maine is presently playing .500 ball
overall as their record now stands at 10
wins and 10 losses.
Maincs next game is this Friday night at
Amherst Massachusetts against the Uni-
versity of Massachusetts Minutemen.
Fly
Bar Harbor
Airlines
• 15% discount
• confirmed seats-
no stand by
• frequent trips to
Portland-Boston
Presque Isle-
Quebec
• Bar Harbor has
an on campus
representative call
him for information
and reservations
Ron Aseltine
Sigma Alpha Epsilon
866-4528
OMAYTAG
4.: Di Pt •C,13, t APP‘14MC I 5
.LwASNIPS • DRYERS • DISPH &apt RS • C SPc SE P s
"For your best buy in
laundry appliances"
See/ LANDRY'S INC.
46 Center St.
Brewer
Tel. 989-3850
ELJUGIPE
Itliss
tita n fare
be 0a havaece DaHT4PP, reClu.red
PAN AM
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Hair Fashions
for him 8, her
"a friendly full service
Line specializing in
women's and men's hair
styles"
Walk-ins Welcome
Monday-Saturday
9-5
Evenings by Appointment
989-6363
428 Wilson St.
Brewer
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g B Bargains
OSTON
STORE
30-32 main St. bangor
QUIZ #1
*
* W. What does the BOSTON STORE
mean to you?
* ,
* A. The store with over 5 tons* of
LEVI'S on display.
* *Included are these new styles:
* BUSH JEANS-
*
• THE BRAID- pre-washed, braided waistband, full cut leg 
GALS---
* CHECK OUT OUR HI-WAISTED JEANS *
* * * * * * * * * * * * * * * * * * * * * *
CHARDOWNIER- prewashed, wide leg style
button flap back pockets, front slash pockets
pre-washed straight legs,
double waistbutton, tunnel
levi own pocket style
belt loops
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